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April 7, 2010 

 

Board of Trustees 

Garden City Community College 

801 Campus Drive 

Garden City, KS  67846 

 

Dear Trustees: 

 

The Board of Trustees will meet in regular session on Wednesday, April 14, 2010.  The meeting will be held in 

the Endowment Room, Beth Tedrow Student Center, Garden City Community College Campus. 

 

5:15 PM   Go through regular cafeteria line for dinner 

5:45 PM   Regular Board Meeting called to order in the Endowment Room  
 

 

AGENDA 
CALL TO ORDER: 

A. Comments from the Chair 

B. Report from Student Government Association 

C. Forensics Team Distribution of Invitations 

D. Faculty Senate Report (written report) 

E. Open comments from the public 
 

CONSENT AGENDA: 

A. Approval of minutes of previous meeting (special meeting March 3, regular meeting March 10, 

2010) 

B. Submit financial information to the auditor 

B-1 Financial information – Revenues  

B-2 Financial information – Expenses 

B-3 Financial information – Cash in Bank 

C. Approval of Personnel Actions 

D. Resolution for Non-Renewal of Employment Contracts 

D-1 Resolution for Non-Renewal of Employment Contract of Douglas Beyer, Strings, for the 2010-

2011 school year 

D-2 Resolution for Non-Renewal of Employment Contract of Rob Schreiber, Auto Technology, for 

the 2010-2011 school year 

D-3 Resolution for Non-Renewal of Employment Contract of Cyd Stein, Broadcasting, for the 2010-

2011 school year 

D-4 Resolution for Non-Renewal of Employment Contract of Jeff Davis, (Business-Finnup), for the 

2010-2011 school year 

D-5 Resolution for Non-Renewal of Employment Contract of Steven Thompson, (Business-

Computer Science), for the 2010-2011 school year 

 

 

http://www.gcccks.edu/


 

 

Board of Trustees Agenda April 14, 2010 

 

E. Purchase over $20,000 

E-1 Lecture hall/classroom seating and tables 

 

POLICY REVIEW: 

A.  Monitoring Reports and ENDS 

A-1 Monitoring Report – Monthly  

A-2 Monitoring Report - Quarterly 

A-3 Monitoring Report - Annual 

B. Ownership Linkage 

B-1 Thank you Donita Claar Family 

C. Board Process and Policy Governance Review 
 

REPORTS: 

A. President Carol Ballantyne 

A-1 Incidental Information 

A-2 Instructional Program Review 

 A-2a Art 

 A-2b English 

 A-2c Math 

A-3 Technical Program Review 

 A-3a Industrial Maintenance 

 A-3b Welding 

 A-3c Agriculture 

 A-3d Criminal Justice 

 A-3e Centers of Excellence 

B. Home Show Report 

C. Vehicle Report  

D. Report from Finney County Economic Development Corporation 
 

Upcoming calendar dates: 

April 14  Regular monthly meeting Endowment Room – dinner 5:15 PM; call to order at 5:45 PM 

April 16  Hall of Fame Induction at Clarion Inn-Cash Bar 6:30 PM, Dinner 7:00 PM, Program 8:00 PM 

April 20   Forensics Performance Night - 6:30 to 8:30 p.m., in Pauline Joyce Auditorium. 

May 15  Commencement: 10 AM 

May 12  Regular monthly meeting Endowment Room – dinner 5:15 PM; call to order at 5:45 PM 

May 17-19  Final Exams 

May 31  Memorial Day – No classes – Offices closed 
 

Executive Session 
 

Adjournment 
 

Sincerely,  

Della Brandenburger, Chair 

Carol E. Ballantyne, Ph. D., Secretary 

Mission:  Garden City Community College exists to produce positive contributors to the economic and social well-being of society. 

Five Ends: Essential Skills, Work Preparedness, Academic Advancement, Personal Enrichment, Work Force Development. 
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SPECIAL MEETING OF TRUSTEES 

OF  

GARDEN CITY COMMUNITY COLLEGE 
 

Tuesday, March 3, 2010  

 

Trustees Present: Della Brandenburger, William S. Clifford, Ron Schwartz,     

   Steve Sterling, Terri Worf 

 

Trustee Absent: Merilyn Douglass 

 

Others Present: Dr. Carol Ballantyne, President 

   Doug Beyer, String Music Instructor 

   Kevin Brungardt, Dean of Academic Affairs 

   Randy Grisell, College Attorney 

   Laura York Guy, Journalism Instructor 

   Deanna Man, Dean of Institutional Effectiveness and Enrollment Services 

   Jim McAllister, Director of Bands 

   Larry Pander, Fire Science Instructor 

   Steve Quakenbush, Director of Information Services and Publications 

   Ryan Ruda, Dean of Student Services 

   Jon Rutter, Public Speaking instructor 

   Monica Springer, Education reporter, Garden City Telegram 

   Pamela Torgerson, K-NEA UniServe Director for Southwest Kansas 

   Larry Walker, English instructor 

   Dee Wigner, Executive Dean of Administrative Services 

   Debbie Atkinson, Administrative Assistant to the President 

 

The Board of Trustees met in special session at 6:00 p.m. on March 3, 2010, in the Broncbuster room of 

Beth Tedrow Student Center. 

 

Chair Brandenburger called the meeting to order at 6:00 p.m.   

 

 

Sterling moved, seconded by Clifford, that the Board recess into executive session at 6:00 p.m. (1hour 20 

minutes) for the purpose of discussing non-elected personnel. 

Motion passed unanimously 

 

Included with Trustees in executive session: 

Ballantyne, Beyer, Brungardt, Grisell, Guy, Mann, McAllister, Pander, Ruda, Rutter, Torgerson, Walker, 

Wigner. 

 

 

Board reconvened into open session at 7:20 p.m., followed by five-minute break.  Chair Brandenburger 

announced that no binding action was taken in executive session. 

 

 

Worf moved, seconded by Clifford, to recess into executive session at 7:25 p.m (30 minutes) for purpose 

of discussing non-elected personnel. 

Motion passed unanimously 

 



Included with Trustees in executive session: 

Grisell 

 

Board reconvened into open session at 7:50 p.m. Chair Brandenburger announced that no binding 

action was taken in executive session. 

 

Sterling moved, seconded by Schwartz, to adjourn. 

Motion passed unanimously 

 

Meeting adjourned at 7:25 p.m. 

 

 

 

____________________ __________________________       _______________________ 

Steve Quakenbush  Carol E. Ballantyne, Ph.D.  Della Brandenburger 

Note Taker   Secretary    Chair of the Board 

 



MEETING OF TRUSTEES  
OF  

THE GARDEN CITY COMMUNITY COLLEGE  

March 10, 2010 

Trustees Present:  Della Brandenburger, William S. Clifford, Merilyn Douglass, Ron Schwartz,  
   Steve Sterling, Terri Worf   

Others Present:  Regina Aguiniga, SGA Vice President 
   Andrea Aranda, Student 
   Carol E. Ballantyne, President  
   Kevin Brungardt, Dean of Academics 
   Lisa Dame, Student 
   Jordan Flowers, Student 
   Randall Grisell, Doering & Grisell, P. A 
   Kent Kolbeck, John Deere Tech Instructor 
   Barbara Larson, Reading Instructor 
   Bob Larson, Athletic Director 
   Tara Lightner, Administrative Secretary to the Dean of Continuing Education &

Community Service 
   Deanna Mann, Dean Institutional Effectiveness & Enrollment Services 
   Cathy McKinley, Dean Continuing Education & Community Services 
   Marc Najera, SGA Vice President 
   Stewart Nelson, Architect, Gibson, Mancini, Carmichael and Nelson 
   Rosie Nguyen, Student 
   Ryan Peterson, Drama Instructor 
   Larissa Phouvanay, Student 

Steve Quakenbush, Director of Information Services & Publications  
   John Schafer, Faculty Senate President 
   Monica Springer, Garden City Telegram 
   Cyd Stein, Media/Journalism Instructor 
   Nate Steinle, Automotive Technology Instructor 
   Steve Thompson, Business/Computer Instructor 
   Cole Thompson, Son of Steve Thompson 
   Diana Tianvicca, Student 
   Cricket Turley, Director of Human Resources 

Dee Wigner, Executive Dean of Administrative Services  
   

COMMENTS FROM THE CHAIR: 
Chair Brandenburger called the regular session to order at 5:51 P.M. and made the following comments: 

Noted that the play, “Once Upon a Wolf”, was enjoyable. 
Commended students in the GCCC Art Club for their fourth annual Six by Six Art Show and Sale Feb. 26
in Mercer Gallery. 
Noted the Southwest Kansas Music Academy’s Sixth Grade Honor Band Clinic and Concert, Feb. 6 at 
GCCC. 
Congratulated the AEC Team for competing in the National NAQT Tournament in Marianna, FL over the 
weekend.  The top 24 teams in the nation attended and GCCC finished 18th, higher than any Kansas team 
has ever placed at this tournament.  



Recalled that the 2010 Meats Judging Team had a dominating win over the weekend at the 2010 
Southwestern Meats Contest, by a 78 point margin marking the first time in GCCC has won a major 
contest has been won in consecutive years. 
Congratulated Alaura Sharp for becoming KJCCC Western Division Coach of the Year. 
Noted the Regional VI Tournament in basketball, as well as softball and baseball games. 
Noted the 2010 GCCC Intercollegiate Rodeo March 5 – 7. 
Explained that the CECS Division will host Kids’ College during Spring Break for the first time March 
15-19. 
Recalled the Garden City Jazz Festival Concert, at 7:30 P.M. March 8, plus an oboe recital, at 7:30 P.M. 
March 10 and a GCCC Concert Band Performance, at 7:30 P.M. March 11. 
Welcomed new employees. 
Confirmed the induction of new members of the GCCC Athletic Hall of Fame will be at 8 P.M. April 16 at 
the Clarion Inn. 

REPORT FROM STUDENT GOVERNMENT ASSOCIATION: 
President, Regina Aguiniga highlighted recent activities: 
Marc Najera is new SGA Vice-President. 
Campus Clean-up has been under way. 
SGA sold Hearts for Haiti Feb. 10-26, raising $1302.45 for the American Red-Cross. 
The campus blood drive took place Feb. 18 
The third annual African American Read-In took place Feb. 4. 
Casino Night took place Feb. 28. 
SGA members attended an annual conference Feb. 16-21 in Atlanta, and member Lisa Dame earned an 
APCA certificate there, which she showed to the board. 

Chair Brandenburger thanked Aguiniga for her report and Dame for showing her certificate. 

OPEN COMMENTS FROM PUBLIC: 
Rosie Nguyen and Jordan Flowers, members of the GCCC Dance Team, asked that the team be retained if 
budget cuts are made for 2010-2011, noting that participation keeps them involved in school and the 
community. 
Ryan Peterson, Drama Instructor, asked the board to avoid drama program reductions or modifications if 
budget cuts are instituted for 2010-2011, stating that he has increased recruitment and expects 20 
scholarship students, up from seven to eight in the present year. 

CONSENT AGENDA
Chair Brandenburger asked if Trustees wished to pull any items from the consent agenda for the purpose of 
discussion,  and none where pulled. Chair Brandenburger asked for a motion approving items A through H. 

MOTION:
Clifford moved, seconded by Worf, that Consent Agenda items A through H be approved as presented. 
Motion carried 6-0

Approved actions follow: 

(A)APPROVED MINUTES of previous meeting, January 13, 2010. 
 (Supporting documents filed with official minutes.) 

(B) APPROVED SUBMITTED FINANCIAL INFORMATION TO THE AUDITOR, as presented. 
 (Supporting documents filed with official minutes.) 

(C)APPROVED PERSONNEL ACTIONS, as presented 
 (Supporting documents filed with official minutes.) 



(D)APPROVED PURCHASE ORDERS OVER $20,000, as presented. 
(D-1)  Vendor: Dick Construction 

  For:  Construction  
    Fouse Building – Phase II 
    Academic Building – Phase II 
  Amount:  $796,323.00 

  Vendor: Kansas Contract Design 
  For:  Casework 
    Fouse Building – Phase II 
    Academic Building – Phase II 
  Amount: $179,291.00 

(D-2) Vendor: Zones 
  For:  Microsoft Windows Server/License and Software Assurance Renewal 
  Amount: $26,569.30 

  (Supporting documents filed with official minutes.)
(E) APPROVED COURSE FEES FOR 2010-2011 

(E-1) Tuition and fees for 2010-2011 
(E-2) Room and board fees for 2010-2011 
(E-3) Child care center fees for 2010-2011 
(E-4) ABE and GED fees for 2010-2011 
(E-5) Course fees for 2010-2011 

(F) APPROVAL OF FACILITIES USAGE FEES FOR 2010-2011 
  (Supporting documents filed with official minutes.)

(G)Approved Academic Calendar for 2010-2011 
(H)Approved Academic Calendar for 2011-2012 

POLICY REVIEW:

MONITORING REPORTS and ENDS REPORT: 
Trustees indicated they had received and reviewed the monitoring reports (Monthly, Annual, Semi-Annual, and 
Partial Semi-Annual).   

Included in the Semi-Annual Reports were Essential Skills, Work Preparedness, Personal Enrichment, Workforce 
Development and Academic Advancement. The board noted during discussion on the reports that many incoming 
students arrive on campus unprepared in mathematics, even though they have graduated from high school. They 
also noted figures indicating that GCCC graduates, as in past years, earned grade point averages equal to or above 
their classmates, after transferring to the state university campuses of Kansas. 
(Supporting documents filed with official minutes.)

OWNERSHIP LINKAGE
Several pieces of correspondence were received from owners, including:  Thank you notes from Noe 
Garcia-Mendoza, the Dale Meadors family, the Pam Smith family, Kansas Department of Health and 
Environment, and Rick and Judy Scott. 
(Supporting documents filed with official minutes.) 

BOARD PROCESS AND POLICY GOVERNANCE REVIEW:
Clifford will attend Policy Governance Meeting July 22 in Las Vegas. Chair Brandenburger asked him to bring 
back educational materials from the conference to share. 

REPORTS:
Trustees have received numerous information reports as part of the electronic board packet. 

Dr. Ballantyne drew attention to A-1, noted A-2, and A-3. Worf questioned the value of the Endowment 



Association scholarship report when recipient names must be omitted to comply with privacy concerns. 
In a Human Resources program summary, Turley spoke about campus-wide wellness and that she wanted 
to develop or designate a walking route around the campus. Turley also noted that large numbers of people 
are applying for open positions. 
Clifford expressed appreciation for efforts to recruit from a pool of diverse applicants. 
Turley commented that the position of Physical Therapist Assistant Instructor is still open. 

REPORT FROM KACCT/COP/PTK 
Trustee Schwartz reported the following: 

The KACCT has developed a valuable information handout on community colleges as part of a statewide 
awareness campaign. 
At the Phi Theta Kappa All Kansas Academic Team Awards Luncheon in Topeka, honored students were 
taken to the Kansas Statehouse, where 19 were recognized on the floor. 
Noted that the Kansas Technical Education Authority is proposing a multi-county property tax levy in the 
service areas of technical schools. Dr. Ballantyne commented that community colleges are opposed to this 
legislation. 
Also noted that the Kansas State School Board Association is considering extending tenure probationary 
periods from three years to five. Dr. Ballantyne reported it isn’t clear if this would also apply to
community colleges. 

REPORT FROM FINNEY COUNTY ECONOMIC DEVELOPMENT CORPORATION 
Trustee Schwartz reported the following: 

The Finney County Economic Outlook Conference March 5-6 drew 85 people to the luncheon and 200 for 
a legislative conference, both on campus. 
The afternoon conference presentation was by Kasey Jolly, a regional economic analyst with Wichita 
State University. 
Breakout sessions were educational and effective. 
There have been difficulties with an owner wanting to sell a large industrial facility east of Garden City. 

EXECUTIVE SESSION:
Worf moved, seconded by Douglass, that the Board recess at 6:57 p.m. and reconvene at 7:10 p.m. into 
executive session for the purpose of discussing non-elected personnel. 
Motion carried 6-0 
Those invited by board to executive session: Grisell, Ballantyne, Brungardt, Wigner, Mann, Turley, McKinley, 
Larson (Bob). 

Board recessed into executive session at 7:10 p.m. (10 minutes) 

Board reconvened into regular session at 7:16 p.m.  Chair Brandenburger announced that no binding action was 
taken in executive session. 

Sterling moved, seconded by Worf, that the board uphold a grievance filed by a member of the faculty. 
Motion carried 6-0 

Clifford moved, seconded by Schwartz, that the board reconvene into executive session at 7:20 p.m.(20 minutes) 
for the purpose of discussing non-elected personnel. 
Motion carried 6-0 
Those invited by board to executive session: Grisell, Ballantyne, Brungardt, Wigner. 

Board recessed into executive session at 7:20 p.m. 

Board reconvened into open session at 7:36 p.m. 



Chair Brandenburger announced that no binding action was taken in executive session. 

Worf moved, seconded by Schwartz, that the board reconvene into executive session for the discussion of 

non-elected personnel at 7:37 p.m. (1 hour). 

Larson (Bob). 

Motion carried 6-0 

Those invited by board to executive session: Grisell, Ballantyne, Brungardt, Wigner, Mann, Turley, McKinley, 

Larson (Bob). 
 

Board recessed into executive session at 7:37 p.m. 

Board reconvened into open session at 8:36 p.m.  Chair Brandenburger announced that no binding action was 

taken in executive session. 

Clifford moved, seconded by Schwartz, that the meeting be adjourned. 

Motion carried 6-0 
 

Chair Brandenburger adjourned the meeting at 8:37 p.m. 

 

UPCOMING CALANDAR EVENTS: 
Mar. 15-19 Spring Break - No classes - offices open 

Mar. 22 Finney County Washington DC trip 

Mar. 27 GCCC hosting AEC State Regional Tournament 

April 2-5 Easter break – No classes – offices closed 

April 23-24 State Tournament will be held in Salina 

May 15 Commencement 

May 17-19 Final Exams 

 

 
 

_____________________________  __________________________ _______________________ 

Tara Lightner      Carol E. Ballantyne, Ph.D.  Della Brandenburger 

Note Taker     Secretary    Chair of the Board 



REVENUES                                            Garden City Community College                                                    

04-06-10                                       Annual Budget Report Ending 03/31/2010                                      Page:   1 

                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                               FUND: 11 - GENERAL 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

11-00-0000-00000-4001 TUITION IN STATE :            0.00        8,471.00-    1,463,655.00-    1,457,641.00-        6,014.00    0.40- 

11-00-0000-00000-4002 AMMONIA REFG COURS            0.00       19,206.00-      183,312.56-      288,985.00-      105,672.44-  36.57  

11-00-0000-00000-4003 AUTOMATION ELECT C            0.00            0.00        13,960.01-       36,000.00-       22,039.99-  61.22  

11-00-0000-00000-4004 TUITION OUT OF STA            0.00        9,685.00-      350,480.00-      400,000.00-       49,520.00-  12.38  

11-00-0000-00000-4005 ACAD COURSE FEE :             0.00        1,642.00-      136,546.91-      140,000.00-        3,453.09-   2.47  

11-00-0000-00000-4006 OUTREACH CREDIT HO            0.00        1,500.00-       63,315.00-       52,000.00-       11,315.00   21.75- 

11-00-0000-00000-4007 TECHNOLOGY FEE-C :            0.00        1,476.00-      211,272.00-      220,000.00-        8,728.00-   3.97  

11-00-0000-00000-4008 TECHNOLOGY FEE-O :            0.00          600.00-       25,326.00-       21,000.00-        4,326.00   20.59- 

11-00-0000-00000-4011 MISC STUDENT BILL             0.00       41,247.92        37,179.74        45,000.00         7,820.26   17.38  

11-00-0000-00000-4102 PRIVATE GIFTS/GRAN            0.00            0.00             0.00        37,500.00-       37,500.00- 100.00  

11-00-0000-00000-4501 BUILDING/ROOM RENT            0.00          115.00-        6,285.00-       10,000.00-        3,715.00-  37.15  

11-00-0000-00000-4512 VENDING MACHINES :            0.00        1,015.25-        7,244.33-       12,000.00-        4,755.67-  39.63  

11-00-0000-00000-4601 STATE OPERATING GR            0.00            0.00     2,621,285.00-    2,629,138.00-        7,853.00-   0.30  

11-00-0000-00000-4803 AD VALOREM PROPERT            0.00      148,418.70-    5,415,989.28-    8,927,044.00-    3,511,054.72-  39.33  

11-00-0000-00000-4805 MOTOR VEHICLE PROP            0.00       40,226.38-      471,399.79-      658,488.00-      187,088.21-  28.41  

11-00-0000-00000-4806 RECREATIONAL VEHIC            0.00          422.78-        6,556.47-        9,769.00-        3,212.53-  32.88  

11-00-0000-00000-4807 DELINQUENT TAX : G            0.00       20,140.55-      154,481.93-      135,785.00-       18,696.93   13.76- 

11-00-0000-00000-4808 PAYMENTS IN LIEU O            0.00        2,490.82-       43,647.70-      124,055.00-       80,407.30-  64.82  

11-00-0000-00000-4810 16/20 M TAX : GENE            0.00        1,333.85-       17,174.99-       19,871.00-        2,696.01-  13.57  

11-00-0000-00000-4811 TAX IN PROCESS : G            0.00            0.00       132,638.32-      350,000.00-      217,361.68-  62.10  

11-00-0000-00000-4902 INTEREST INCOME :             0.00          811.45-       35,250.05-      200,000.00-      164,749.95-  82.37  

11-00-0000-00000-4904 REIMBURSED SALARY             0.00            0.00           170.00-            0.00           170.00    0.00  

11-00-0000-00000-4905 ADMINISTRATIVE ALL            0.00        1,290.66-       67,662.24-       75,000.00-        7,337.76-   9.78  

11-00-0000-00000-4907 MISCELLANEOUS INCO            0.00        1,044.86-       24,778.24-       80,000.00-       55,221.76-  69.03  

11-00-0000-00000-4912 TRANSCRIPTS : GENE            0.00        1,115.51-       12,282.27-       15,000.00-        2,717.73-  18.12  

 =================================================================================================================================== 

 Totals for FUND: 11 - GENERAL                      0.00      219,757.89-   11,427,533.35-   15,854,276.00-    4,426,742.65-  27.92  

 

 

                                                    Garden City Community College                                                    

04-06-10                                       Annual Budget Report Ending 03/31/2010                                      Page:   2 

                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                        FUND: 61 - CAPITAL OUTLAY 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

61-00-0000-00000-4103 TAX CREDIT DONATIO            0.00            0.00        45,000.00-      350,000.00-      305,000.00-  87.14  

61-00-0000-00000-4803 AD VALOREM PROPERT            0.00        8,243.21-      300,698.92-      500,654.00-      199,955.08-  39.94  

61-00-0000-00000-4805 MOTOR VEHICLE PROP            0.00        2,172.73-       26,680.38-       35,566.00-        8,885.62-  24.98  

61-00-0000-00000-4806 RECREATIONAL VEHIC            0.00           22.84-          371.57-          528.00-          156.43-  29.63  

61-00-0000-00000-4807 DELINQUENT TAX : G            0.00        1,098.27-        8,394.56-        7,334.00-        1,060.56   14.45- 

61-00-0000-00000-4808 PAYMENTS IN LIEU O            0.00          138.34-        2,424.24-        6,701.00-        4,276.76-  63.82  

61-00-0000-00000-4810 16/20 M TAX : GENE            0.00           75.69-          974.31-        1,074.00-           99.69-   9.28  

61-00-0000-00000-4811 TAX IN PROCESS : G            0.00            0.00         7,164.55-       28,240.00-       21,075.45-  74.63  

61-00-0000-00000-4907 MISCELLANEOUS INCO            0.00            0.00        27,995.90-            0.00        27,995.90    0.00  

 =================================================================================================================================== 

 Totals for FUND: 61 - CAPITAL OUTLAY               0.00       11,751.08-      419,704.43-      930,097.00-      510,392.57-  54.88  

 

 

 



EXPENSES                                            Garden City Community College                                                    

04-06-10                                       Annual Budget Report Ending 03/31/2010                                      Page:   1 

                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                               FUND: 11 - GENERAL 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 11005 - INSTRUCTION SALARY            0.00            0.00             0.00         6,070.77         6,070.77  100.00  

  DEPARTMENT: 11010 - BUSINESS & ECONOMI            0.00       13,736.27        85,275.04       150,462.00        65,186.96   43.32  

  DEPARTMENT: 11020 - HUMANITIES                    0.00        8,802.49        80,930.63       108,924.00        27,993.37   25.70  

  DEPARTMENT: 11021 - ENGLISH                       0.00       31,660.66       262,975.04       385,499.00       122,523.96   31.78  

  DEPARTMENT: 11022 - SPEECH                        0.00        6,976.61        45,055.92       122,686.83        77,630.91   63.28  

  DEPARTMENT: 11024 - PHOTOGRAPHY                   0.00            0.00             0.00         2,692.00         2,692.00  100.00  

  DEPARTMENT: 11025 - JOURNALISM                    0.00        4,642.04        43,555.40        62,270.00        18,714.60   30.05  

  DEPARTMENT: 11026 - BROADCASTING                  0.00        4,499.01        38,473.94        70,945.00        32,471.06   45.77  

  DEPARTMENT: 11030 - ART                          82.00       10,979.88        94,142.21       140,096.06        45,871.85   32.74  

  DEPARTMENT: 11031 - DRAMA                       443.59        6,777.07        62,341.38       102,506.96        39,721.99   38.75  

  DEPARTMENT: 11032 - VOCAL MUSIC                 425.42        6,642.15        51,450.00        76,822.85        24,947.43   32.47  

  DEPARTMENT: 11033 - INST MUSIC                1,883.79       17,330.50       154,108.44       225,522.00        69,529.77   30.83  

  DEPARTMENT: 11040 - SCIENCE                   5,538.00       40,058.26       299,641.95       483,896.05       178,716.10   36.93  

  DEPARTMENT: 11050 - MATH                      5,625.00       24,630.26       193,057.33       301,256.00       102,573.67   34.05  

  DEPARTMENT: 11060 - SOCIAL SCIENCE            5,850.00       47,782.90       361,545.78       580,096.38       212,700.60   36.67  

  DEPARTMENT: 11070 - HEALTH & PHYSICAL             0.00       16,498.45       122,559.45       165,158.00        42,598.55   25.79  

  DEPARTMENT: 11071 - WELLNESS-SUPER CIR            0.00        8,485.42        68,106.01       101,336.00        33,229.99   32.79  

  DEPARTMENT: 11080 - ESSENTIAL SKILLS              0.00          848.67         6,358.22           700.00         5,658.22- 808.31- 

  DEPARTMENT: 11081 - READING                       0.00        5,071.78        38,034.62        58,743.00        20,708.38   35.25  

  DEPARTMENT: 11082 - ESL                           0.00        4,673.15        38,009.28        62,414.00        24,404.72   39.10  

  DEPARTMENT: 11083 - COLLEGE SKILLS                0.00           98.55        11,318.38        16,265.00         4,946.62   30.41  

  DEPARTMENT: 11090 - ACADEMIC CHALLENGE            0.00            0.00         4,234.06         4,138.00            96.06-   2.31- 

  DEPARTMENT: 11095 - FORENSICS COMPETIT            0.00          779.06         8,811.57        10,745.00         1,933.43   17.99  

  DEPARTMENT: 11100 - TECHNOLOGY--INSTRU       20,163.47        1,135.51       179,441.67       220,000.00        20,394.86    9.27  

  DEPARTMENT: 12011 - MID-MANAGEMENT                0.00        2,416.27        19,322.73        33,147.00        13,824.27   41.71  

  DEPARTMENT: 12012 - MCSE/CISCO                    0.00        3,415.58        27,369.40        44,041.00        16,671.60   37.85  

  DEPARTMENT: 12013 - OFFICE EDUCATION              0.00        4,370.98        34,974.90        55,910.00        20,935.10   37.44  

  DEPARTMENT: 12014 - FINNUP LAB                    0.00        4,956.21        40,414.18        69,315.00        28,900.82   41.69  

  DEPARTMENT: 12090 - BSIS COMPETITION T          578.96          621.04           621.04         1,200.00             0.00    0.00  

  DEPARTMENT: 12200 - ADN PROGRAM                 667.55       30,083.12       240,553.63       396,748.00       155,526.82   39.20  

  DEPARTMENT: 12201 - LPN PROGRAM                 560.85       12,446.02       111,421.82       184,594.00        72,611.33   39.34  

  DEPARTMENT: 12202 - EMT                          75.00       16,102.91       118,115.16       152,523.50        34,333.34   22.51  

  DEPARTMENT: 12203 - ALLIED HEALTH                 0.00       17,407.15       124,947.12       182,396.00        57,448.88   31.50  

  DEPARTMENT: 12210 - AGRICULTURE                   0.00        3,683.44        30,273.04        52,736.00        22,462.96   42.60  

  DEPARTMENT: 12211 - MEAT JUDGING              1,421.44        6,480.28        74,197.01        93,224.00        17,605.55   18.89  

  DEPARTMENT: 12220 - AG EQUIPMENT & MEC        1,595.45       14,544.78       131,521.08       187,045.00        53,928.47   28.83  

  DEPARTMENT: 12230 - AUTO MECHANICS              740.00       10,962.72        86,198.93       126,757.45        39,818.52   31.41  

  DEPARTMENT: 12240 - CRIMINAL JUSTICE          2,887.77       12,540.49       110,785.78       190,241.00        76,567.45   40.25  

  DEPARTMENT: 12241 - FIRE SCIENCE                  0.00        7,300.22        57,460.13        73,453.00        15,992.87   21.77  

  DEPARTMENT: 12242 - CHALLENGE COURSE              0.00            0.00           538.25         1,887.00         1,348.75   71.48  

  DEPARTMENT: 12250 - COSMETOLOGY                   0.00       10,234.27        82,093.89       121,879.00        39,785.11   32.64  

  DEPARTMENT: 12260 - DRAFTING                      0.00          505.96         3,541.69         8,966.00         5,424.31   60.50  

  DEPARTMENT: 12270 - AMMONIA REFRIGERAT          945.80       22,943.91       191,398.65       287,358.25        95,013.80   33.06  

  DEPARTMENT: 12271 - AUTOMATION ELECTRI            0.00        5,818.16        49,999.23        78,572.37        28,573.14   36.37  

  DEPARTMENT: 12272 - INDUSTRIAL MAINTEN            0.00        5,789.16        47,898.23        90,446.00        42,547.77   47.04  

  DEPARTMENT: 12273 - WELDING                   1,608.96       11,490.84       100,725.64       165,368.00        63,033.40   38.12  

  DEPARTMENT: 12280 - BUILDING TRADES               0.00            0.00             4.05             5.00             0.95   19.00  

  DEPARTMENT: 12290 - FINNEY COUNTY LEAR            0.00        6,236.28        56,236.40        78,724.00        22,487.60   28.57  

  DEPARTMENT: 21100 - INSTITUTIONAL RESE            0.00        6,559.79        59,056.85        80,337.00        21,280.15   26.49  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00          996.08         4,265.81         8,235.00         3,969.19   48.20  

  DEPARTMENT: 32000 - BUSINESS & INDUSTR            0.00        6,615.67        57,717.39        79,399.00        21,681.61   27.31  



  DEPARTMENT: 41000 - LIBRARY                   4,311.54       14,282.01       123,429.04       177,582.00        49,841.42   28.07  

  DEPARTMENT: 41009 - COMPREHENSIVE LEAR          929.95        6,613.20        50,242.82        94,363.00        43,190.23   45.77  

  DEPARTMENT: 42000 - DEAN OF LEARNING S            0.00        3,130.37        41,404.27             0.00        41,404.27-   0.00  

  DEPARTMENT: 42001 - DEAN OF ACADEMICS             0.00       20,566.05       185,382.40       360,671.04       175,288.64   48.60  

  DEPARTMENT: 42002 - OUTREACH                      0.00        2,403.82        58,552.41        97,642.00        39,089.59   40.03  

  DEPARTMENT: 42003 - FACULTY SENATE                0.00          463.43        10,137.78        26,054.06        15,916.28   61.09  

  DEPARTMENT: 42005 - DEAN OF TECHNICAL            75.00       12,447.37       122,780.27       195,075.27        72,220.00   37.02  

  DEPARTMENT: 42006 - DEAN OF CONT ED CO           40.36       13,178.00       117,264.35       164,625.00        47,320.29   28.74  

  DEPARTMENT: 42007 - BRYAN EDUCATION CE          212.46        4,728.63        41,215.85        59,159.00        17,730.69   29.97  

  DEPARTMENT: 43000 - TRANSITION                    0.00        2,169.71        19,539.35        26,070.00         6,530.65   25.05  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00       10,613.03        99,159.64       137,376.00        38,216.36   27.82  

  DEPARTMENT: 50001 - STUDENT SUPPORT SE            0.00            0.00        33,655.00        33,655.00             0.00    0.00  

  DEPARTMENT: 50002 - EDUCATIONAL TALENT            0.00        2,697.75        36,200.32        44,376.00         8,175.68   18.42  

  DEPARTMENT: 50010 - COUNSELING & GUIDA        2,127.00       12,657.25       102,485.38       170,673.00        66,060.62   38.71  

  DEPARTMENT: 50011 - ASSESSMENT/TESTING            0.00        3,057.43        31,460.25        52,203.00        20,742.75   39.73  

  DEPARTMENT: 50020 - FINANCIAL AID OFFI          423.84       23,838.42       190,891.07       279,501.00        88,186.09   31.55  

  DEPARTMENT: 50030 - ADMISSIONS                1,433.04       15,016.42       137,303.75       199,520.00        60,783.21   30.46  

  DEPARTMENT: 50040 - REGISTRAR'S OFFICE          974.53       10,450.96       100,700.06       141,601.00        39,926.41   28.20  

  DEPARTMENT: 50050 - STUDENT HEALTH SER          397.50        3,902.95        32,782.77        50,092.00        16,911.73   33.76  

  DEPARTMENT: 50100 - DEAN OF IE/ES                 0.00        6,277.54        57,055.06        76,842.00        19,786.94   25.75  

  DEPARTMENT: 55000 - DIRECTOR OF ATHLET        3,470.44       22,777.50       305,321.01       389,467.64        80,676.19   20.71  

  DEPARTMENT: 55001 - MEN'S BASKETBALL              0.00        8,381.20        98,247.70       117,674.24        19,426.54   16.51  

  DEPARTMENT: 55002 - WOMEN'S BASKETBALL        1,215.34        7,359.29        77,201.52       100,498.18        22,081.32   21.97  

  DEPARTMENT: 55003 - MEN'S TRACK                 272.25        2,964.81        30,154.99        39,360.00         8,932.76   22.70  

  DEPARTMENT: 55004 - WOMEN'S TRACK               273.66        2,720.48        27,970.13        38,316.00        10,072.21   26.29  

  DEPARTMENT: 55005 - WOMEN'S SOFTBALL            170.25        9,040.73        57,935.57        79,241.00        21,135.18   26.67  

  DEPARTMENT: 55006 - FOOTBALL                      0.00       19,607.95       219,019.55       289,217.27        70,197.72   24.27  

  DEPARTMENT: 55007 - BASEBALL                  5,278.05       10,936.69        85,853.65       108,655.00        17,523.30   16.13  

  DEPARTMENT: 55008 - VOLLEYBALL                  221.84        2,948.26        40,045.35        58,326.00        18,058.81   30.96  

  DEPARTMENT: 55009 - WOMEN'S SOCCER                0.00        4,456.61        42,365.00        54,811.00        12,446.00   22.71  

  DEPARTMENT: 55010 - MEN'S SOCCER                631.87        2,680.41        44,334.18        56,113.00        11,146.95   19.87  

  DEPARTMENT: 55012 - CHEERLEADING                  0.00        2,292.68        28,881.59        32,201.00         3,319.41   10.31  

  DEPARTMENT: 55013 - DANCE TEAM                    0.00        2,119.00        14,353.66        19,816.00         5,462.34   27.57  

  DEPARTMENT: 55014 - RODEO TEAM                3,283.84        8,902.63        88,373.82       118,143.00        26,485.34   22.42  

  DEPARTMENT: 55018 - INTRAMURALS & STUD            0.00          196.63         3,780.37         6,897.00         3,116.63   45.19  

  DEPARTMENT: 55019 - ATHLETIC TRAINING            87.26        8,498.21        96,345.89       130,504.00        34,070.85   26.11  

  DEPARTMENT: 61000 - PRESIDENT                 2,738.32       18,314.06       189,362.57       337,450.67       145,349.78   43.07  

  DEPARTMENT: 61001 - BOARD OF TRUSTEES           474.22          961.49        14,629.45        24,840.00         9,736.33   39.20  

  DEPARTMENT: 61005 - ATTORNEY                      0.00          926.52         8,525.46        20,250.00        11,724.54   57.90  

  DEPARTMENT: 62000 - DEAN OF ADMIN SERV        5,616.53       39,614.29       995,626.80     1,262,669.00       261,425.67   20.70  

  DEPARTMENT: 62010 - HUMAN RESOURCES             401.78        7,556.35        74,377.48       134,138.50        59,359.24   44.25  

  DEPARTMENT: 62011 - ADA COMPLIANCE                0.00        3,659.04        32,898.23        59,329.00        26,430.77   44.55  

  DEPARTMENT: 62012 - LEADERSHIP DEVELOP        2,332.16           33.60         5,455.72        13,492.50         5,704.62   42.28  

  DEPARTMENT: 62050 - ONE-TIME PURCHASES       97,103.81            0.00        52,744.08-          900.00        43,459.73- 828.85- 

  DEPARTMENT: 63000 - INFORMATION SERVIC       11,488.91       11,881.84       182,458.76       249,563.00        55,615.33   22.29  

  DEPARTMENT: 64000 - INFORMATION TECHNO       26,527.90       32,609.98       416,432.88       636,829.00       193,868.22   30.44  

  DEPARTMENT: 65000 - CENTRAL SERVICES            489.32        8,475.38       115,454.96       179,648.00        63,703.72   35.46  

  DEPARTMENT: 70000 - PHYSICAL PLANT ADM        1,981.50        7,402.64        80,166.31       111,916.00        29,768.19   26.60  

  DEPARTMENT: 71000 - BUILDINGS                14,535.99       22,311.45       234,856.90       354,335.16       104,942.27   29.62  

  DEPARTMENT: 71005 - SCOTT CITY BLDG MA          150.00        1,749.55        18,404.88        30,127.00        11,572.12   38.41  

  DEPARTMENT: 71009 - RENTAL PROPERTY MA            0.00            0.00            50.00         3,690.00         3,640.00   98.64  

  DEPARTMENT: 72000 - CUSTODIAL SERVICES          660.50       48,535.42       396,892.79       546,579.00       149,025.71   27.27  

  DEPARTMENT: 73000 - GROUNDS                   1,883.95       15,608.70       138,036.62       209,080.50        69,159.93   33.08  

  DEPARTMENT: 73001 - ATHLETIC FIELDS           1,720.00        2,400.20        24,090.75        37,028.50        11,217.75   30.29  

  DEPARTMENT: 74000 - VEHICLES                  8,377.83       15,265.15       131,805.60       253,527.00       113,343.57   44.71  

  DEPARTMENT: 75000 - CAMPUS SECURITY             120.00       13,598.36       104,449.01       151,964.00        47,394.99   31.19  

  DEPARTMENT: 76000 - INSURANCE                     0.00        5,207.47       258,432.20       313,534.00        55,101.80   17.57  

  DEPARTMENT: 77000 - UTILITIES                     7.50       90,311.36       437,530.23       709,041.00       271,503.27   38.29  

  DEPARTMENT: 81000 - BOOK SCHOLARSHIPS             0.00            0.00        36,063.33        62,000.00        25,936.67   41.83  



  DEPARTMENT: 81001 - TUIT WAIVER SEN CT            0.00            0.00         3,307.00         9,020.00         5,713.00   63.34  

  DEPARTMENT: 81002 - TUIT WAIVER EMPL/D            0.00          129.00        18,563.50        33,087.00        14,523.50   43.89  

  DEPARTMENT: 81003 - STATE MANDATED WAI            0.00            0.00         3,809.00         3,000.00           809.00-  26.96- 

  DEPARTMENT: 81004 - TUIT WAIVER CTZ IN            0.00            0.00       141,522.00       151,575.00        10,053.00    6.63  

  DEPARTMENT: 81005 - TUIT WAIVER FCHS              0.00            0.00        24,902.00        25,000.00            98.00    0.39  

  DEPARTMENT: 81006 - TUIT WAIVER FINE A            0.00            0.00        59,432.00        49,938.00         9,494.00-  19.00- 

  DEPARTMENT: 94000 - STUDENT CENTER              751.55        3,450.18        44,265.20        67,932.00        22,915.25   33.73  

  DEPARTMENT: 98001 - CHILD CARE                    0.00        3,516.01        31,719.45        43,001.00        11,281.55   26.24  

 

 =================================================================================================================================== 

 FUND: 11 - GENERAL                           254,284.84    1,124,525.48    11,133,681.17    16,414,558.00     5,026,591.99   30.62  
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Fiscal Year: 2010                                                                                FUND: 14 - ADULT SUPPLEMENTARY ED 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 31000 - COMMUNITY SERVICE         2,075.47        5,972.46        46,267.02       101,135.00        52,792.51   52.20  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00         5,000.00-        5,000.00-            0.00    0.00  

  DEPARTMENT: 31000 - COMMUNITY SERVICE         2,134.00        1,454.36        18,212.52        45,109.73        24,763.21   54.90  

  DEPARTMENT: 55006 - FOOTBALL                    357.36          502.93         5,839.23        20,000.00        13,803.41   69.02  

  DEPARTMENT: 55002 - WOMEN'S BASKETBALL            0.00            0.00           682.59         1,900.00         1,217.41   64.07  

  DEPARTMENT: 55001 - MEN'S BASKETBALL              0.00          205.59         1,822.31         7,500.00         5,677.69   75.70  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00          731.95         7,925.01        14,451.00         6,525.99   45.16  

  DEPARTMENT: 55012 - CHEERLEADING                  0.00            0.00           721.99         1,200.00           478.01   39.83  

  DEPARTMENT: 55008 - VOLLEYBALL                    0.00            0.00         3,445.26         5,000.00         1,554.74   31.09  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00             0.00         7,000.00-        7,000.00- 100.00  

  DEPARTMENT: 11010 - BUSINESS & ECONOMI            0.00            0.00             0.00        10,000.00        10,000.00  100.00  

  DEPARTMENT: 55005 - WOMEN'S SOFTBALL              0.00        1,160.00         2,631.00         5,000.00         2,369.00   47.38  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           467.70        2,730.20        16,730.39        30,260.00        13,061.91   43.17  

  DEPARTMENT: 55007 - BASEBALL                     98.00          253.00         8,601.20        20,000.00        11,300.80   56.50  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           880.32            0.00             0.00         2,400.00         1,519.68   63.32  

  DEPARTMENT: 11031 - DRAMA                         0.00            0.00        33,268.87        44,788.00        11,519.13   25.72  

  DEPARTMENT: 55010 - MEN'S SOCCER                  0.00            0.00         3,527.00        10,200.00         6,673.00   65.42  

  DEPARTMENT: 42005 - DEAN OF TECHNICAL             0.00            0.00         1,008.00             0.00         1,008.00-   0.00  

  DEPARTMENT: 55013 - DANCE TEAM                    0.00            0.00           485.84         1,700.00         1,214.16   71.42  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00          140.12         3,841.25        35,960.00        32,118.75   89.32  

 

 =================================================================================================================================== 

 FUND: 14 - ADULT SUPPLEMENTARY ED              6,012.85       13,150.61       150,009.48       344,603.73       188,581.40   54.72  
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Fiscal Year: 2010                                                                                    FUND: 16 - AUXILIARY ENTITIES 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 31000 - COMMUNITY SERVICE           450.00          385.00         5,905.70        14,000.00         7,644.30   54.60  

  DEPARTMENT: 94000 - STUDENT CENTER           14,982.74       61,174.86       121,608.48       153,100.00        16,508.78   10.78  

  DEPARTMENT: 95000 - STUDENT HOUSING           6,427.93      338,872.82       976,586.46     1,270,311.00       287,296.61   22.62  

  DEPARTMENT: 95001 - DIRECTOR'S APARTME            0.00            0.00           218.00        20,000.00        19,782.00   98.91  

  DEPARTMENT: 98000 - COSMETOLOGY               3,440.57          435.41        65,717.00       113,955.00        44,797.43   39.31  



  DEPARTMENT: 98001 - CHILD CARE                2,650.75        2,680.35        25,015.71        42,591.00        14,924.54   35.04  

  DEPARTMENT: 42000 - DEAN OF LEARNING S            0.00            0.00         7,600.00        19,200.00        11,600.00   60.42  

 

 =================================================================================================================================== 

 FUND: 16 - AUXILIARY ENTITIES                 27,951.99      403,548.44     1,202,651.35     1,633,157.00       402,553.66   24.65  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                   FUND: 21 - FEDERAL STUDENT AID 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 50020 - FINANCIAL AID OFFI            0.00      285,476.72     4,159,353.19       102,413.16     4,056,940.03- 961.34- 

 

 =================================================================================================================================== 

 FUND: 21 - FEDERAL STUDENT AID                     0.00      285,476.72     4,159,353.19       102,413.16     4,056,940.03- 961.34- 
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Fiscal Year: 2010                                                                                     FUND: 22 - RESTRICTED GRANTS 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00            0.00         5,992.00             0.00         5,992.00-   0.00  

  DEPARTMENT: 71000 - BUILDINGS                89,324.25            0.00        86,482.75       175,807.00             0.00    0.00  

  DEPARTMENT: 11100 - TECHNOLOGY--INSTRU            0.00            0.00             0.00        17,377.00        17,377.00  100.00  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00       13,413.88        43,384.33       152,800.00       109,415.67   71.61  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00        33,655.00-       33,655.00-            0.00    0.00  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE        1,375.40       20,794.73       152,124.47       342,332.00       188,832.13   55.16  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00        11,907.00-       11,907.00-            0.00    0.00  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE           70.82       18,681.16       114,375.09       250,041.00       135,595.09   54.23  

  DEPARTMENT: 45010 - ALLIED HEALTH ACTI        2,283.40        9,909.14        84,509.02       305,842.00       219,049.58   71.62  

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00             0.00       269,100.00       269,100.00  100.00  

  DEPARTMENT: 42000 - DEAN OF LEARNING S            0.00        3,263.07        20,559.00        47,368.00        26,809.00   56.60  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           450.59       12,965.47       132,433.49       181,360.00        48,475.92   26.73  

  DEPARTMENT: 11040 - SCIENCE                       0.00            0.00             0.00        35,204.00        35,204.00  100.00  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           724.78        2,211.94        13,517.28        51,150.00        36,907.94   72.16  

  DEPARTMENT: 42005 - DEAN OF TECHNICAL         2,529.14        2,496.18        79,769.13       114,061.00        31,762.73   27.85  

  DEPARTMENT: 42000 - DEAN OF LEARNING S          920.82       11,256.61        90,963.29       180,920.00        89,035.89   49.21  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           311.90       11,851.63       113,522.81       187,964.55        74,129.84   39.44  

  DEPARTMENT: 12200 - ADN PROGRAM                   0.00            0.00           452.61             0.00           452.61-   0.00  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00            0.00             0.00         1,600.00         1,600.00  100.00  

  DEPARTMENT: 45010 - ALLIED HEALTH ACTI            0.00            0.00           682.05        30,682.05        30,000.00   97.78  

  DEPARTMENT: 12211 - MEAT JUDGING                  0.00            0.00             0.00             0.00             0.00    0.00  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00            0.00         5,517.73        10,316.00         4,798.27   46.51  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00            0.00        27,899.53        33,587.53         5,688.00   16.93  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00          748.85       139,296.88       139,846.62           549.74    0.39  

  DEPARTMENT: 45010 - ALLIED HEALTH ACTI          550.00            0.00       140,134.20       148,911.10         8,226.90    5.52  

  DEPARTMENT: 45011 - SCIENCE LAB ACTIVI            0.00            0.00         5,514.32         5,514.32             0.00    0.00  

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00       239,000.00       239,000.00             0.00    0.00  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00            0.00        21,350.85        21,350.85             0.00    0.00  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00            0.00             0.00             0.00             0.00    0.00  

  DEPARTMENT: 11040 - SCIENCE                       0.00            0.00         4,957.14         4,957.14             0.00    0.00  



  DEPARTMENT: 42005 - DEAN OF TECHNICAL             0.00            0.00           150.00-            0.00           150.00    0.00  

  DEPARTMENT: 42000 - DEAN OF LEARNING S            0.00            0.00        13,227.43        22,857.77         9,630.34   42.13  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00            0.00             0.00             0.00             0.00    0.00  

  DEPARTMENT: 12270 - AMMONIA REFRIGERAT            0.00        5,049.00        10,568.66        14,970.18         4,401.52   29.40  

  DEPARTMENT: 31000 - COMMUNITY SERVICE             0.00            0.00        29,721.80             0.00        29,721.80-   0.00  

 

 =================================================================================================================================== 

 FUND: 22 - RESTRICTED GRANTS                  98,541.10      112,641.66     1,530,243.86     2,939,358.11     1,310,573.15   44.59  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                FUND: 23 - OTHER RESTRICTED FUNDS 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 11026 - BROADCASTING                  0.00            0.00             0.00        54,967.00        54,967.00  100.00  

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00        10,032.09        10,033.00             0.91    0.01  

  DEPARTMENT: 31000 - COMMUNITY SERVICE           287.10          180.17         4,978.49        10,500.00         5,234.41   49.85  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00        1,199.00         1,199.00         3,199.00         2,000.00   62.52  

  DEPARTMENT: 55000 - DIRECTOR OF ATHLET            0.00            0.00         7,000.00         7,000.00             0.00    0.00  

  DEPARTMENT: 63000 - INFORMATION SERVIC            0.00            0.00             0.00         1,000.00         1,000.00  100.00  

  DEPARTMENT: 61000 - PRESIDENT                     0.00            0.00             0.00           600.00           600.00  100.00  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00            0.00             0.00        20,028.00        20,028.00  100.00  

  DEPARTMENT: 55000 - DIRECTOR OF ATHLET            0.00            0.00             0.00         4,572.50         4,572.50  100.00  

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00             0.00         1,000.00         1,000.00  100.00  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00        1,000.00         2,364.00         3,364.00         1,000.00   29.73  

 

 =================================================================================================================================== 

 FUND: 23 - OTHER RESTRICTED FUNDS                287.10        2,379.17        25,573.58       116,263.50        90,402.82   77.76  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                       FUND: 24 - ADULT EDUCATION 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00            0.00            31.77             0.00            31.77-   0.00  

  DEPARTMENT: 13305 - ADULT ED - STAFF D            0.00            0.00           203.18-            0.00           203.18    0.00  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC        1,983.95       14,650.23       103,673.83       143,875.00        38,217.22   26.56  

  DEPARTMENT: 13305 - ADULT ED - STAFF D          285.00          514.12         3,427.40         7,572.00         3,859.60   50.97  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00        1,197.04         4,906.82        37,172.00        32,265.18   86.80  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00        25,000.00-       26,752.48-        1,752.48-   6.55  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00        5,464.81        38,282.37        66,967.00        28,684.63   42.83  

  DEPARTMENT: 13302 - ADULT ED - TECHNIC            0.00            0.00         1,084.20         2,594.00         1,509.80   58.20  

  DEPARTMENT: 13303 - ADULT ED - SUPPORT            0.00            0.00         5,564.00        18,270.00        12,706.00   69.55  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00        3,586.78        32,674.03        48,517.00        15,842.97   32.65  

  DEPARTMENT: 00000 - GENERAL                       0.00            0.00        32,500.00-       33,010.00-          510.00-   1.54  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC       14,000.00       14,418.58        85,628.22       217,422.00       117,793.78   54.18  

  DEPARTMENT: 13305 - ADULT ED - STAFF D            0.00            0.00             0.00             0.00             0.00    0.00  

  DEPARTMENT: 13301 - ADULT ED - INSTRUC            0.00        8,219.15       113,862.48       163,261.75        49,399.27   30.26  

 

 =================================================================================================================================== 

 FUND: 24 - ADULT EDUCATION                    16,268.95       48,050.71       331,431.94       645,888.27       298,187.38   46.17  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                        FUND: 61 - CAPITAL OUTLAY 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 64000 - INFORMATION TECHNO            0.00            0.00        22,992.00        21,654.90         1,337.10-   6.16- 

  DEPARTMENT: 71000 - BUILDINGS                 4,363.17            0.00        30,515.20       908,442.10       873,563.73   96.16  

 

 =================================================================================================================================== 

 FUND: 61 - CAPITAL OUTLAY                      4,363.17            0.00        53,507.20       930,097.00       872,226.63   93.78  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                  FUND: 63 - DEBT RETIREMENT FUND 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00      282,018.42-      282,018.38-            0.00       282,018.38    0.00  

  DEPARTMENT: 62000 - DEAN OF ADMIN SERV            0.00            0.00             0.00             0.00             0.00    0.00  

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00       282,622.24             0.00       282,622.24-   0.00  

 

 =================================================================================================================================== 

 FUND: 63 - DEBT RETIREMENT FUND                    0.00      282,018.42-          603.86             0.00           603.86-   0.00  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                     FUND: 64 - DEBT PROJECT FUND 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 71000 - BUILDINGS               942,075.25            0.00        83,524.48-    1,359,136.25       500,585.48   36.83  

 

 =================================================================================================================================== 

 FUND: 64 - DEBT PROJECT FUND                 942,075.25            0.00        83,524.48-    1,359,136.25       500,585.48   36.83  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                 FUND: 65 - CAPITAL CAMPAIGN FUND 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 71000 - BUILDINGS                     0.00            0.00         5,014.00             0.00         5,014.00-   0.00  

 

 =================================================================================================================================== 

 FUND: 65 - CAPITAL CAMPAIGN FUND                   0.00            0.00         5,014.00             0.00         5,014.00-   0.00  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                              FUND: 71 - ACTIVITY/ORGANIZATION FD 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 50000 - DEAN OF STUDENT SE       23,031.31       57,996.87       194,270.53       302,713.37        85,411.53   28.22  

  DEPARTMENT: 99001 - STUDENT NEWSPAPER         1,505.85        2,023.93        10,694.07        39,402.00        27,202.08   69.04  

  DEPARTMENT: 99002 - STUDENT MAGAZINE          2,132.00        4,575.24         7,675.84        38,500.00        28,692.16   74.53  

  DEPARTMENT: 50000 - DEAN OF STUDENT SE            0.00        3,253.73        17,957.22        39,778.22        21,821.00   54.86  

 

 =================================================================================================================================== 

 FUND: 71 - ACTIVITY/ORGANIZATION FD           26,669.16       67,849.77       230,597.66       420,393.59       163,126.77   38.80  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                           FUND: 72 - ACTIVITY FEE - SCHOLARSHIPS 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 55001 - MEN'S BASKETBALL              0.00            0.00         9,259.00             0.00         9,259.00-   0.00  

  DEPARTMENT: 55002 - WOMEN'S BASKETBALL            0.00            0.00         5,875.00             0.00         5,875.00-   0.00  

  DEPARTMENT: 55003 - MEN'S TRACK                   0.00            0.00         7,830.00             0.00         7,830.00-   0.00  

  DEPARTMENT: 55004 - WOMEN'S TRACK                 0.00            0.00         4,307.00             0.00         4,307.00-   0.00  

  DEPARTMENT: 55005 - WOMEN'S SOFTBALL              0.00            0.00         6,917.00             0.00         6,917.00-   0.00  

  DEPARTMENT: 55006 - FOOTBALL                      0.00            0.00        74,094.75             0.00        74,094.75-   0.00  

  DEPARTMENT: 55007 - BASEBALL                      0.00            0.00         8,958.00             0.00         8,958.00-   0.00  

  DEPARTMENT: 55008 - VOLLEYBALL                    0.00            0.00           913.00             0.00           913.00-   0.00  

  DEPARTMENT: 55009 - WOMEN'S SOCCER                0.00            0.00        14,468.00             0.00        14,468.00-   0.00  

  DEPARTMENT: 55010 - MEN'S SOCCER                  0.00            0.00         8,174.00             0.00         8,174.00-   0.00  

  DEPARTMENT: 55012 - CHEERLEADING                  0.00            0.00         8,002.00             0.00         8,002.00-   0.00  

  DEPARTMENT: 55013 - DANCE TEAM                    0.00            0.00         2,524.00             0.00         2,524.00-   0.00  

  DEPARTMENT: 55014 - RODEO TEAM                    0.00            0.00        15,875.00             0.00        15,875.00-   0.00  

  DEPARTMENT: 55019 - ATHLETIC TRAINING             0.00           43.00-       30,205.00             0.00        30,205.00-   0.00  

  DEPARTMENT: 11022 - SPEECH                        0.00            0.00           841.00             0.00           841.00-   0.00  

  DEPARTMENT: 11025 - JOURNALISM                    0.00            0.00        15,478.00             0.00        15,478.00-   0.00  

  DEPARTMENT: 11030 - ART                           0.00            0.00         1,783.00             0.00         1,783.00-   0.00  

  DEPARTMENT: 11031 - DRAMA                         0.00            0.00         6,745.00             0.00         6,745.00-   0.00  

  DEPARTMENT: 11032 - VOCAL MUSIC                   0.00          175.00        15,126.00             0.00        15,126.00-   0.00  

  DEPARTMENT: 11033 - INST MUSIC                    0.00        7,940.00        36,125.00             0.00        36,125.00-   0.00  

  DEPARTMENT: 11090 - ACADEMIC CHALLENGE            0.00            0.00         5,961.00             0.00         5,961.00-   0.00  

  DEPARTMENT: 12211 - MEAT JUDGING                  0.00            0.00         9,871.00             0.00         9,871.00-   0.00  

 

 =================================================================================================================================== 

 FUND: 72 - ACTIVITY FEE - SCHOLARSHIPS             0.00        8,072.00       289,331.75             0.00       289,331.75-   0.00  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                FUND: 73 - EDUKAN CONSORTIUM FUND 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 42000 - DEAN OF LEARNING S            0.00       69,430.11       245,106.93       332,875.00        87,768.07   26.37  

 

 =================================================================================================================================== 

 FUND: 73 - EDUKAN CONSORTIUM FUND                  0.00       69,430.11       245,106.93       332,875.00        87,768.07   26.37  
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                                                       Options - All Statuses 

Fiscal Year: 2010                                                                                                 FUND: 89 - OTHER 

 

GL Account                               YTD Encumbrances      MTD Actual       YTD Actual    Annual Budget        Available % Avail 

---------------------------------------- ---------------- --------------- ---------------- ---------------- ---------------- ------- 

 

  DEPARTMENT: 81000 - BOOK SCHOLARSHIPS             0.00            0.00        74,700.00-            0.00        74,700.00    0.00  

  DEPARTMENT: 00000 - GENERAL                       0.00       12,425.20       104,855.30             0.00       104,855.30-   0.00  

 

 =================================================================================================================================== 

 FUND: 89 - OTHER                                   0.00       12,425.20        30,155.30             0.00        30,155.30-   0.00  

 

 

 



As of 3/31/2010
Amount % Rate

Cash in Bank: Commerce Bank 661,035.92$      0.0000%
  Security State - Scott City 25,760.04$        0.0000%

State Municipal Invest. Pool 161,749.91$      0.0700%
Landmark National Bank 5,974,970.99$   0.1300%

Investments:  
Institution Type Amount % Rate Beg. Date End Date
Commerce Bank CD 2,000,000.00$   1.2600% 5/27/2009 5/27/2010
1st National Bank of GC CD 2,000,054.79$   0.5000% 10/20/2009 4/22/2010
Western State Bank CD 1,000,000.00$   1.9000% 10/20/2009 10/19/2010



 

              

 

 

 

 

 

 

 

April 7, 2010 

 

To:   Board of Trustees 

From:  Cricket Turley, Director of Human Resources 

 

 
New Hire 
Leonard Rodenbur, Social Science Instructor, effective August 10, 2010 
 
 
Separations 
Lita Paulson, Criminal Justice Secretary, effective March 24, 2010 
 
 
 
Retirement 
Mary Olson, Outreach/Adjunct Coordinator, effective August 1, 2010  
 
 
Transfers/Promotions 

         
 
 

Vacancies 
Adjunct Fire Instructor 
Central Services Coordinator 
Forensics Instructor 
Math Instructor 
Reading/Education Instructor 
 

 

 

Diversity Recruitment Opportunity 

 

In researching effective ways of advertising GCCC faculty and other professional position vacancies, 

a more affordable alternative emerged recently.  We place our national position advertising with a 

leading website called HigherEdJobs.com, and now the HEJ site has added an additional service.  

When we place a 60-day vacancy posting we are now having the same advertisement e-mailed to 

approximately 142,000 professionals who have identified themselves as minority educators seeking 

employment.  The e-mail message allows interested professionals to contact us directly, and it also 

includes a link to the HEJ site, which allows an interested applicant to navigate to the GCCC website 

and apply online. 
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RESOLUTION    

 

 

 WHEREAS, Douglas Beyer was initially employed by Garden City Community College, Finney 

County, Kansas, on the 7th day of August, 2007 , as an instructor; and 

WHEREAS, Douglas Beyer is currently employed as an instructor at Garden City Community 

College; and 

WHEREAS, Douglas Beyer is entitled to due process protection at Garden City Community 

College, pursuant to K.S.A. 72-5436 et seq.; and 

WHEREAS, the Board of Trustees of Garden City Community College, intends that the 

employment contract of Douglas Beyer for the 2010-2011 school year should not be renewed for the 

reasons set forth below and that Douglas Beyer should be given written notice on or before May 1, 2010, 

of the Board’s intent not to renew the employment contract for the 2010-2011 school year; 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF GARDEN 

CITY COMMUNITY COLLEGE: 

Section 1.  That it is hereby declared to be the intent of the Board of Trustees of Garden 

City Community College, to nonrenew the employment contract of Douglas Beyer as an 

instructor at Garden City Community College for the 2010-2011 school year; 

Section 2.  That the President of Garden City Community College is hereby authorized 

and directed to give Notice to Douglas Beyer of the Board’s intent to nonrenew his 

employment contract for the 2010-2011 school year, the Notice to be delivered to 

Douglas Beyer on or before May 1, 2010; 
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Section 3.  That the Notice shall contain the following reasons for the Board’s intent to 

nonrenew the employment contract: 

As a result of budget deficiencies, created by a material reduction in state 

and local funding, and curriculum and program decisions or changes 

made by the Board of Trustees, the program taught by Douglas Beyer 

has been eliminated for the 2010-2011 school year. 

 

Section 4.  That the Notice shall also advise Douglas Beyer that he is entitled to a hearing 

before a hearing officer in regard to the Board’s action, provided he files a written request 

for a hearing with the President of Garden City Community College within fifteen (15) 

days from the date of the Notice. 

 ADOPTED BY THE Board of Trustees of Garden City Community College, the 

14
th

 day of April, 2010. 

 

_____________________________   _____________________________ 

Carol E. Ballantyne Ph. D.    Della Brandenburger, Chairperson 

President      Board of Trustees  

Garden City Community College   Garden City Community College 
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RESOLUTION    

 

 

 WHEREAS, Rob Schreiber was initially employed by Garden City Community College, Finney 

County, Kansas, on the 12th day of August, 2004 , as an instructor; and 

WHEREAS, Rob Schreiber is currently employed as an instructor at Garden City Community 

College; and 

WHEREAS, Rob Schreiber is entitled to due process protection at Garden City Community 

College, pursuant to K.S.A. 72-5436 et seq.; and 

WHEREAS, the Board of Trustees of Garden City Community College, intends that the 

employment contract of Rob Schreiber for the 2010-2011 school year should not be renewed for the 

reasons set forth below and that Rob Schreiber should be given written notice on or before May 1, 2010, 

of the Board’s intent not to renew the employment contract for the 2010-2011 school year; 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF GARDEN 

CITY COMMUNITY COLLEGE: 

Section 1.  That it is hereby declared to be the intent of the Board of Trustees of Garden 

City Community College, to nonrenew the employment contract of  

Rob Schreiber as an instructor at Garden City Community College for the 2010-2011 

school year; 

Section 2.  That the President of Garden City Community College is hereby authorized 

and directed to give Notice to Rob Schreiber of the Board’s intent to nonrenew his 

employment contract for the 2010-2011 school year, the Notice to be delivered to Rob 

Schreiber on or before May 1, 2010; 
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Section 3.  That the Notice shall contain the following reasons for the Board’s intent to 

nonrenew the employment contract: 

As a result of budget deficiencies, created by a material reduction in state 

and local funding, and curriculum and program decisions or changes 

made by the Board of Trustees, the position, held by Rob Schreiber has 

been eliminated for the 2010-2011 school year.. 

Section 4.  That the Notice shall also advise Rob Schreiber that he is entitled to a hearing 

before a hearing officer in regard to the Board’s action, provided he files a written request 

for a hearing with the President of Garden City Community College within fifteen (15) 

days from the date of the Notice. 

 ADOPTED BY THE Board of Trustees of Garden City Community College, the 

14
th

 day of April, 2010. 

 

_____________________________   _____________________________ 

Carol E. Ballantyne Ph.D.     Della Brandenburger, Chairperson 

President      Board of Trustees  

Garden City Community College   Garden City Community College 
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RESOLUTION    

 

 

 WHEREAS, Cyd Stein was initially employed by Garden City Community College, Finney 

County, Kansas, on the 8th day of January, 2007 , as an instructor; and 

WHEREAS, Cyd Stein is currently employed as an instructor at Garden City Community 

College; and 

WHEREAS, Cyd Stein is entitled to due process protection at Garden City Community College, 

pursuant to K.S.A. 72-5436 et seq.; and 

WHEREAS, the Board of Trustees of Garden City Community College, intends that the 

employment contract of Cyd Stein for the 2010-2011 school year should not be renewed for the reasons 

set forth below and that Cyd Stein should be given written notice on or before May 1, 2010, of the 

Board’s intent not to renew the employment contract for the 2010-2011 school year; 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF GARDEN 

CITY COMMUNITY COLLEGE: 

Section 1.  That it is hereby declared to be the intent of the Board of Trustees of Garden 

City Community College, to nonrenew the employment contract of Cyd Stein as an 

instructor at Garden City Community College for the 2010-2011 school year; 

Section 2.  That the President of Garden City Community College is hereby authorized 

and directed to give Notice to Cyd Stein of the Board’s intent to nonrenew her 

employment contract for the 2010-2011 school year, the Notice to be delivered to Cyd 

Stein on or before May 1, 2010; 
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Section 3.  That the Notice shall contain the following reasons for the Board’s intent to 

nonrenew the employment contract: 

As a result of budget deficiencies, created by a material reduction in state 

and local funding, and curriculum and program decisions or changes 

made by the Board of Trustees, the program taught by Cyd Stein has 

been eliminated for the 2010-2011 school year. 

 

Section 4.  That the Notice shall also advise Cyd Stein that she is entitled to a hearing 

before a hearing officer in regard to the Board’s action, provided she files a written 

request for a hearing with the President of Garden City Community College within 

fifteen (15) days from the date of the Notice. 

 ADOPTED BY THE Board of Trustees of Garden City Community College, the 

14
th

 day of April, 2010. 

 

_____________________________   _____________________________ 

Carol E. Ballantyne Ph. D.    Della Brandenburger, Chairperson 

President      Board of Trustees  

Garden City Community College   Garden City Community College 
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RESOLUTION    

 

 

 WHEREAS, Jeff Davis was initially employed by Garden City Community College, Finney 

County, Kansas, on the 1st day of September, 1990 , as an instructor; and 

WHEREAS, Jeff Davis is currently employed as an instructor at Garden City Community 

College; and 

WHEREAS, Jeff Davis is entitled to due process protection at Garden City Community College, 

pursuant to K.S.A. 72-5436 et seq.; and 

WHEREAS, the Board of Trustees of Garden City Community College, intends that the 

employment contract of Jeff Davis for the 2010-2011 school year should not be renewed for the reasons 

set forth below and that Jeff Davis should be given written notice on or before May 1, 2010, of the 

Board’s intent not to renew the employment contract for the 2010-2011 school year; 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF GARDEN 

CITY COMMUNITY COLLEGE: 

Section 1.  That it is hereby declared to be the intent of the Board of Trustees of Garden 

City Community College, to nonrenew the employment contract of Jeff Davis as an 

instructor at Garden City Community College for the 2010-2011 school year; 

Section 2.  That the President of Garden City Community College is hereby authorized 

and directed to give Notice to Jeff Davis of the Board’s intent to nonrenew his 

employment contract for the 2010-2011 school year, the Notice to be delivered to Jeff 

Davis on or before May 1, 2010; 



 2 

 

Section 3.  That the Notice shall contain the following reasons for the Board’s intent to 

nonrenew the employment contract: 

As a result of budget deficiencies, created by a material reduction in state 

and local funding, and curriculum and program decisions or changes 

made by the Board of Trustees, the position held by Jeff Davis has been 

eliminated for the 2010-2011 school year. 

 

Section 4.  That the Notice shall also advise Jeff Davis that he is entitled to a hearing 

before a hearing officer in regard to the Board’s action, provided he files a written request 

for a hearing with the President of Garden City Community College within fifteen (15) 

days from the date of the Notice. 

 ADOPTED BY THE Board of Trustees of Garden City Community College, the 

14
th

 day of April, 2010. 

 

_____________________________   _____________________________ 

Carol E. Ballantyne Ph. D.    Della Brandenburger, Chairperson 

President      Board of Trustees  

Garden City Community College   Garden City Community College 
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RESOLUTION    

 

 

 WHEREAS, Steven Thompson was initially employed by Garden City Community College, 

Finney County, Kansas, on the 9th day of August, 2005 , as an instructor; and 

WHEREAS, Steven Thompson is currently employed as an instructor at Garden City Community 

College; and 

WHEREAS, Steven Thompson is entitled to due process protection at Garden City Community 

College, pursuant to K.S.A. 72-5436 et seq.; and 

WHEREAS, the Board of Trustees of Garden City Community College, intends that the 

employment contract of Steven Thompson for the 2010-2011 school year should not be renewed for the 

reasons set forth below and that Steven Thompson should be given written notice on or before May 1, 

2010, of the Board’s intent not to renew the employment contract for the 2010-2011 school year; 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF GARDEN 

CITY COMMUNITY COLLEGE: 

Section 1.  That it is hereby declared to be the intent of the Board of Trustees of Garden 

City Community College, to nonrenew the employment contract of Steven Thompson as 

an instructor at Garden City Community College for the 2010-2011 school year; 

Section 2.  That the President of Garden City Community College is hereby authorized 

and directed to give Notice to Steven Thompson of the Board’s intent to nonrenew his 

employment contract for the 2010-2011 school year, the Notice to be delivered to Steven 

Thompson on or before May 1, 2010; 



 2 

 

Section 3.  That the Notice shall contain the following reasons for the Board’s intent to 

nonrenew the employment contract: 

As a result of budget deficiencies, created by a material reduction in state 

and local funding, and curriculum and program decisions or changes 

made by the Board of Trustees, the program taught by Steven Thompson 

has been eliminated for the 2010-2011 school year. 

 

Section 4.  That the Notice shall also advise Steven Thompson that he is entitled to a 

hearing before a hearing officer in regard to the Board’s action, provided he files a 

written request for a hearing with the President of Garden City Community College 

within fifteen (15) days from the date of the Notice. 

 ADOPTED BY THE Board of Trustees of Garden City Community College, the 

14
th

 day of April, 2010. 

 

_____________________________   _____________________________ 

Carol E. Ballantyne Ph. D.    Della Brandenburger, Chairperson 

President      Board of Trustees  

Garden City Community College   Garden City Community College 

 

 

 







APRIL 2010 MONITORING REPORT 
 

 

EXECUTIVE LIMITATIONS   MONTHLY 

General Executive Constraints #9 Page 7 

There shall be no conflict of interest in awarding purchases or other contracts.   

 

CEO’s Interpretation and its justification: If any employee or Board member has 

interest in, owns or has family members that have an interest in any business that does 

business with GCCC, the Board is to be notified.   

 

Data directly addressing the CEO’s interpretation:  No purchases were made during 

the month from businesses in which Board members or employees have any interest. 

 

 

EXECUTIVE LIMITATIONS   MONTHLY 

General Executive Constraints #10 Page 7 

The President shall not allow for purchases without first giving consideration to 

local businesses, with a maximum 10% premium to local businesses. 

 

CEO’s Interpretation and its justification: For all purchases $2,500 and over, a bid 

sheet is required and a 10% consideration is made to local businesses before awarding the 

bid. 

 

Data directly addressing the CEO’s interpretation:  Purchases over $2,500 were 

reviewed.  Local businesses were given consideration when their bid price was less than 

10% more than vendors outside our area. 

 

EXECUTIVE LIMITATIONS   MONTHLY 

Asset Protection #5 Page 12 

The President shall not make any purchase (a) of over $2,500 without having 

obtained comparative prices with consideration of quality; (b) of over $10,000 

without competitive bids and due consideration regarding cost, quality, and service; 

and (c) of over $20,000.   

 

CEO’s Interpretation and its justification: The interpretation of this is exactly as 

stated: a) no purchases are made over $2,500 without comparative bids with 

consideration of quality; b) no purchases are made over $10,000 without competitive bids 

regarding quality, cost and service and c) no purchases over $20,000 without approval of 

the Board or approval of a contract to pay by the Board. Annually the Board approves our 

utilities providers and these are paid without Board approval as are purchases made under 

contract with Great Western Dining. 

 



Data directly addressing the CEO’s interpretation

Bid sheets were attached to all requisitions over $2,500, unless the items purchased were 
covered under the campus annual bids or were a single source provider 

Purchases over $10,000 requiring bid sheet:
Check #196196 to Medicine River Rodeo for $13,500.00 for animal stock for the 
rodeo.  The attached bid sheet indicated lowest bid accepted.  

Payments over $10,000 not requiring bid sheets:
Check #196421 to Seminole Energy Services for $25,282.52 for utilities.  
Check #196557 to City of Garden City for $39,795.51 for utilities. 
Check #196602 to United Communications for $31,640.91 for software and 
equipment upgrades to college phone system.  The Board approved the expense at 
the September 2009 Board Meeting. 
Check #196702 to Commerce Bank for $20,644.88 for purchase card charges.   
Check #196709 to Great Western Dining $76,344.09 for various invoices.  
Check #196837 to Blue Cross and Blue Shield of Kansas for $106,049.01 for 
April health insurance premiums.  
Check #196882 to EduKan for $66,000.00 for Spring 2010 Session 1 tuition.   



APRIL 2010 MONITORING REPORT 

QUARTERLEY 
 

EXECUTIVE LIMITATIONS       QUARTERLY 

Information and Advice   #2     Page 11 

The President shall not permit the Board to be unaware of relevant trends, anticipated adverse media 

coverage, actual or anticipated legal actions, significant external and internal changes, particularly 

changes in the assumptions upon which any Board policy has previously been established. 

 

CEO’s Interpretation and its justification:  The President shall ensure that any organizations, magazines or 

newspapers or national conferences are accessible by the Board members.  The President shall by phone or e-

mail let the Board know of any anticipated adverse media coverage as it arises.   The Board will be advised of 

any anticipated legal actions and kept abreast of what is happening if any actual legal actions take place.  

Internal changes are discussed during the budget review process annually and external changes are reviewed 

when contracts, agreements or partnership approvals are made at the Board meeting. 

 

Data directly addressing CEO’s interpretation:  The President has disbursed the newsletters and journals to 

the Board for the past quarter.  There have been no items of anticipated media coverage this quarter.  No legal 

actions have been brought nor were anticipated this quarter. 

 

EXECUTIVE LIMITATIONS       QUARTERLY 

Information and Advice   #3     Page 11 

The President shall not fail to advise the Board if, in the President’s opinion, the Board is not in 

compliance with its own policies on GOVERNANCE PROCESS and EXECUTIVE LINKAGE, 

particularly in the case of Board behavior which is detrimental to the work relationship between the 

Board and the President. 

 

CEO’s Interpretation and its justification:  The President shall let the Board know if she does not feel that 

the Board is in compliance with its own policies.  This means monthly reviewing the Board policies regarding 

Governance Process and Executive Linkage to determine if any policies are being infringed upon.  This will 

include any individual Board request or demands that have not been sanctioned by the Board as a whole.  The 

President will bring any concerns to the Chairman of the Board unless that is the person that is interfering in the 

means, then she will discuss with the Vice Chair. 

 

Data directly addressing CEO’s interpretation:  The President does not feel that any policies have bee 

infringed upon in the last quarter. 

 

EXECUTIVE LIMITATIONS       QUARTERLY 

Information and Advice   #5     Page 11 

The President shall not fail to deal with the Board as a whole except when fulfilling requests for 

information or responding to individuals or committees duly charged by the Board. 

 

CEO’s Interpretation and its justification:  The President and the College staff are responsible for 

responding to the requests from the Board as a whole, not to an individual or committee unless the Board has 

authorized.  Any individual Board member that asks for information that the President determines to be 

cumbersome, directly regarding the means, or would take excessive time on the part of someone at the College, 

shall be discussed with the Board Chair and determination of completion shall be done by the Board as a whole. 

 

Data directly addressing CEO’s interpretation:  No individual Board member has made any requests of the 

President. 



 



APRIL 2010 MONITORING REPORT 

 

EXECUTIVE LIMITATIONS       ANNUAL 

General Executive Constraints  #12     Page 7 

The President shall not initiate new programs or retain existing programs without consideration of cost-

effectiveness and overall value. 

 

CEO’s Interpretation and its justification:  New programs will be evaluated for cost effectiveness before 

they are presented to the Board for approval.  Overall value to the institution will be made after cost 

effectiveness is determined.  The overall value will include impact on the community, need for the program and 

closest program to Garden City. 

 

Current programs are reviewed on a three-year cycle and cost per credit hour is a portion of that evaluation.  

When the President presents a program to be discontinued, all pertinent information will be presented. 

 

Data directly addressing CEO’s interpretation:  Through our annual review process, we review which 

programs need to be examined for viability.  These processes contain cost effectiveness and overall value of the 

program to the community.  Advisory committees are used in each program to ensure that we are teaching the 

appropriate curriculum and employment needs.  New programs are researched before they are initiated.  We are 

currently looking at inactivating or downsizing some programs that are not maintaining enrollment and are high 

in cost per credit hour because of enrollment. 

 

This year due to the economic downturn in Finney County we looked at all programs and services to determine 

how to reduce the annual budget. We looked at 3 years of enrollment and cost per credit hour, we looked at 

community impact if we dropped program or service. We will be making some changes in Strings, Drama, 

Automotive, Computer Science, Broadcasting, and the Finnup Lab. Other services have been discussed also; 

however, we have more time to decide on non faculty positions. We also have several retirements and people 

leaving that we should be able to fill part time or with other qualified staff. 

 

We will be adding another Allied Health program through the Title V grant provided we can find a qualified 

instructor to teach. 

 

We are also waiting on a decision regarding the Holcomb Station plant so we can reconstruct our Construction 

Trades and Apprenticeship programs.  The community based federal grant was rescinded therefore; we will 

need to find alternate funding for the construction and building trades. We will apply again once the air permits 

have been granted. 





Incidental Information 

GCCC Board of Trustees 

April 2010 

 

We have the first class of Tyson graduating on April 28
th

. There will be a celebration held on May 1
st
  See the 

note below from Daniel Moreno (Tyson). 

Hello to all, We are very proud to announce that our first 1+2 group is graduating on April 28
th

 of 2010, 

and for that we want you to join us on May 1
st
 of 2010 to celebrate the success of our Team Member, at 

Shelter #6 located in the Finnup Park (by the Zoo). 

Booking has been completed on a series of eight art exhibitions for the 2010-2011 season in Mercer Gallery, 

including Blown glass art designs in September by Wint Harris, Elkhart; mixed media and an installation in 

October by Jennifer Larsen, Viola; a group of four artists from Lindsborg in November, including Lee Becker, Ron 

Michael, David Olson and Sunny Schultz; and a collection from Fort Hays State University art faculty and students 

in December and January.  The 2011 segment of the season will also include the GCCC Art Faculty Exhibition in 

February; a display of two-dimensional works in March by GCCC alumnus Kate Dibbern, a Nebraska native now 

in Lindsborg; a farewell exhibition by Gallery Director and Art Instructor Dave Kinder in April; and the GCCC 

Student Art Exhibition in May. 

GCCC hosted approximately 200 middle school and high school students and educators April 7 at the 2010 Southwest 

Kansas Student Leadership Academy, conducted on campus by the Southwest Plains Regional Service Center.  The 

service center, based in Sublette, provides support for school districts throughout the region, and the conference 

included keynote presentations and breakout sessions.  The main presentation was given by Tim Piccarillo, of 

Ridgway, Penn., entitled “The Magic of Your Potential.”  Member schools serve Ashland, Bucklin, Cimarron, 

Comanche County, Copeland, Deerfield, Dighton, Dodge City, Elkhart, Fowler, Garden City, Greensburg, Haviland, 

Hays and Holcomb, as well as Hugoton, Ingalls, Jetmore, Kismet, Plains, Lakin, Leoti, Liberal, Meade, Minneola, 

Montezuma, Moscow, Mullinville, Rolla, Satanta, Scott City, Spearville, Stanton County, Sublette, Syracuse, Tribune, 

Ulysses and Wallace County. 

The college hosted student instrumental musicians from 17 communities March 27 in the 2010 Kansas State High 

School Activities Association Regional Solo and Small Ensemble Festival.  The festival involved students from 

Class 1A, 2A and 3A high schools, with adjudicators evaluating individual and small group selections throughout 

the day.  The festival was one of eight taking place across Kansas the same day, with the GCCC segment open for 

students from Ashland, Deerfield, Elkhart, Holcomb, Ingalls, Stanton County, Southwestern Heights and Lakin 

High Schools.  The event also involves students from Wichita County, Minneola, South Gray, Rolla, Satanta, 

Sublette, Syracuse and Greeley County High Schools.  Students earning top ratings advanced to state-level 

competition, scheduled April 24. 

A chorus of more than 100 Southwest Kansas singers blended their voices in George Frederic Handel’s “Messiah” 

the weekend before Easter.  The annual concert, led by Clay Wright, GCCC vocal music director, took place for the 

first time as a shared presentation of the Garden City Civic Choral Union and Symphony and the Dodge City 

Community Chorus and Orchestra, with programs the evening of March 27 in Clifford Hope Auditorium and March 

28 at the historic Immaculate Heart of Mary Catholic Church in Windthorst, 20 miles east of Dodge City.  Vocal 



soloists included Melissa Howery Fulton, Garden City, and Christina Haselhorst, Dodge City, sopranos; Jane 

Vanderhoff, Garden City, alto; Daryl Hamlett, Garden City, tenor; and Charles Turley, Dodge City, bass.  GCCC 

string and vocal music students also participated.  Mr. Turley coordinated the Dodge City components. 

Southwest Kansans can hear some of the best emerging pianists in the area during a pair of back-to-back public 

concerts planned at the 2010 Garden City Piano Festival, an annual event that brings Kansas piano students and 

teachers to GCCC for two days of individual clinic sessions.  Public programs are set for 7:30 p.m. April 16 and 

17 in the auditorium of the Pauline Joyce Fine Arts Building, featuring selected students, as well as visiting piano 

clinicians and performers Julie Rivers and James Rivers. 

The GCCC Adult Learning Center has opened a new GED computer lab at the Finney County Jail.  Created 

in February, the facility will help jail inmates in completing their Kansas high school diplomas.  The ALC staff 

worked with the Southwest Kansas Regional Prevention Center and the Finney County Sheriff's Office to set up 

the lab, which uses GED instructional software.  The partnership also involves the Seeds of Hope Jail Ministry, 

Inc., affiliated with the prevention center, and it is providing volunteers to serve as lab monitors.  Seeds of Hope 

will also provide the $20 GED test registration fee for each inmate seeking a diploma, while scholarships for the 

$68 testing fee will be provided by Catholic Charities, affiliated with St. Catherine Hospital. 

At least two-dozen volunteers are planning to converge April 18 for an “Extreme Makeover”-style upgrade at the 

GCCC Campus Child Care Center.  The improvements were spurred by a $1,000 grant from the Community 

Learning Through America’s Schools Program, sought by the GCCC Kansas National Education Association 

chapter and provided by the National Education Association.  The funds are being combined with at least $1,500 

raised locally to paint, renovate and upgrade the center, install room dividers and shelving, add filing cabinets and 

provide new EduCube play and learning units.  Volunteers in the project include K-NEA student members, members 

of the 2010 GCCC Leadership Program class, faculty members, parents of some of the center’s students, and 

students in the Fire Science Program.  The project has also drawn significant community support, including the 

donation of paint by Big R ACE Hardware, Ulysses; a gift of children’s books by Family Practice Associates, a 

Ulysses medical practice; and cash donations from a number of anonymous contributors. 

Thirteen volunteers staffed GCCC’s booth March 26-28 at the 35
th

 Annual Better Home and Better Living 

Show, sponsored by the Western Kansas Broadcast Center.  The volunteers logged an estimated 696 contacts with 

members of the community and area who visited the booth – the largest number and first increase since 2005.  

Follow-up efforts are now under way on questions and requests received at the booth about opportunities in internet 

classes, personal enrichment courses, health care programs, welding, motorcycle training, Small Business 

Development Center consulting, Business and Industry Institute training, summer and fall registration, adult 

education, business courses, Kids’ College and the Educational Talent Search Program. There was also a separate 

GCCC Endowment Association booth, with this year’s scholarship auction car on hand, courtesy of Burtis Motor 

Company.  Endowment volunteers sold several auction admission wristbands, and filled approximately 40 requests 

for car drawing tickets. 

The 2010 Meats Judging Team had a dominating day as they won the 2010 Southwestern Contest by 78 points 

over the weekend.  This marks the first time in GCCC History that a major contest has been won in consecutive 

years.  The team had a great day as they won Beef Grading, Beef Judging, Total Beef, Questions and Placings. 

 The team also placed 2
nd

 in Pork and Lamb Judging.  I am so proud of this team as this is a 231 point 

improvement from their first contest at the National Western which is an outstanding improvement in only 3 

weeks of time.  We brought home a ton of hardware including the Southwestern team cup, which only has 2 

legs on it, both by GCCC, a lot of plaques and rosettes. 



Individually, we had great performances by all.  Amanda White (Garden City) and Brooke Giles (Gustine, 

CA) led the way for the team.  Amanda was High Individual overall in the contest, placing 1
st
 in Lamb Judging 

(perfect score), 1
st
 Questions, 2

nd
 Total Beef, 3

rd
 Beef Grading and 3

rd
 in Pork Judging while scoring 933 points. 

 Brooke was 2
nd

 High Individual overall winning 1
st
 in Beef Grading, 1

st
 in Beef Judging, 1

st
 in Total Beef (by 

20 points), 2
nd

 in Placings and 5
th

 in Questions, scoring 928 points.  Brance Phelps (Ulysses) was 7
th

 High 

Individual overall placing 2
nd

 in Beef Grading and in Pork Judging.  Kiala Pollman (Holcomb) was 10
th

 overall 

placing 3
rd

 in Beef Judging and 4
th

 in Placings.  Alternates competing for GCCC included: Samantha Morgan 

(Lakin) who was 8
th

 high alternate overall, Marina O’Valle (Curtis, NE) was 11
th

 High Alternate Overall, 

Alyssa Kerckhove (Gustine, CA) was 15
th

 High Alternate, Michael Jack (Eustis, NE) was 19
th

 High Alternate, 

and Sarah Prinsloo (Strasburg, CO) was 20
th

 High Alternate Overall. 

The team will have a couple of weeks to recuperate after 2 intense weeks to prepare for the Southwestern. 

 Their next contest will be Saturday, March 6
th

 at the Houston Livestock Show and Rodeo Meats Contest. 

 Another neat side note:  the 2011 Meats Team (Freshman in fall of 2010) will have the opportunity to retire 

both the National Western (06, 09) and Southwestern (09, 10) champion cups as GCCC has 2 legs on each, and 

either one would be the first champion cup retired permanently to GCCC 

 

Bryan Education Center - Selling on eBay workshop was held with five students, generating $195 in fees. The 

Jump Start meeting for all high school juniors and their parents met with 32 participants, including four GCCC 

representatives from campus. Scott County FSA conducted a meeting with 28 attending, generating $50 in 

usage fees. El Quartelejo LLC held its annual meeting with 19 participants, generating $50 in usage fees, and 26 

employees of Wheatland Electric gathered for a workshop, generating $75. A U.S. Census Bureau 

representative administered four testing sessions with 13 individuals taking the tests. 

 

The first-ever Spring Break Kids’ College successfully met with 9 students in March. The summer Kids’ 

College program has been awarded a $4,000 grant to provide programming for children ages 5 to 10 this 

summer at GCCC. The grant is made available through the Center for Children and Families of the Finney 

County Health Coalition. 

 MARCH 2010 Course Enrollments CEUs 

Open Enrollment Performance Management 3 1.2 

 H2S Confined Space 16 4.8 

 Drivers’ Ed – Burmese 5 2 

 Sell It on Ebay 16 6.4 

 Diversity Training 28 2.8 

 Intro. to Digital Photography 5 1.5 

 Basics of Communication 4 .8 

 Quickbooks Advanced 5 4 

 Kicked Up Customer Service 9 3.6 

 Workplace Effectiveness 4 .8 

 Adobe Photoshop 3 1.8 

 All about Herbs 6 1.8 

 Dance Like a Star 14 8.4 

 Party Planning 2 .4 

 Team Building 6 2.4 

 DIY Sprinkler Systems 5 3 



 Kids’ College Spring Break 9 34.2 

Online 360 Insurance 3 11.4 

 Ed2Go - Misc. programs 5 na 

 Medical Transcription & Terminology 1 30 

 Pharmacy Technician 1 30 

 TOTALS 150 students 151.3 CEUs 

  

Community Involvement 

Finney County Humane Society Facilitated goal-setting session 

Noon Lion’s Club Presented “reading people” program 

United Way of Finney County Facilitated goal-setting session 

Corporate Meltdown Weigh out 

 

Graduation – More than 20 students from the area have graduated in Project Destiny-Year 4, including 

students from Johnson, Ulysses, Lakin, Syracuse, Scott City and Garden City. The Annual Graduate 

Reception for HEP will be May 8 at GCCC.   

 

Last month, Project KANCO staff and students from all three sites – GCCC, CU & KSU – received a site visit 

from program managers in Washington. Individual interviews and group sessions were conducted aimed at 

supporting program procedures and providing recommendations. KANCO student Alejandro Marquez 

participated in the Hispanic Day on the Hill, an annual event in Topeka that promotes Latino participation in 

politics. 

 

KSBDC client activity continues to increase and the staff works hard to meet the demand.  The celebration of 

“Emerging and Existing Business of the Year” award winners were recognized March 9 in Topeka. The winners 

from the GCCC KSBDC were:  “Emerging Business of the Year” -  Ewe Specialties LLC and Perfect 

Occasions of Garden City, owned by Sonnie Baird and Louaine Knoll.  The “Existing Business of the Year” 

was Nature’s Way Health Food of Garden City, owned by Velma Diehl and Janice Olson.  The awards were 

presented by Rep. Jeff Whitham in a ceremony at the Dillon House. 

 

The KSBDC staff hosted a Lenders Roundtable for area bankers. U.S. Small Business Administration staff 

from the Wichita District office presented information on SBA programs and loan paperwork. Seventeen 

bankers were in attendance. Three people attended the “Steps to Startup Workshop” in Garden City, 15 attended 

the “Steps to Startup Workshop” in Liberal, and 17 attended a customer service workshop in Tribune. 

 

The KSBDC staff also participated in the Southwest Kansas Economic Outlook Conference and Legislative 

Coffee hosted by Finney County Economic Development Corp. Director Pat Veesart and Asst. Director Cheryl 

Schmale attended the wKREDA meeting in Smith Center and also spoke at Dodge City High School to the 

Advanced Foods class on careers in food and business.  Veesart also worked the GCCC booth at the Better 

Home & Living Show. 

 

Baseball is currently ranked #22 in the NJCAA poll.  Their record is 25 and 8 overall and 12 and 4 in 

conference, that record puts them in a tie for first place in the Jayhawk West.  Erik Mattingly and Andrew 

Phelan have been named the Jayhawk West Player of the Week over the past two weeks. 

Softball’s currently 22 and 9 overall and 3 and 3 in conference.  That record places them 3
rd

 in the Jayhawk 

West. 

 



 

Ten Physical Plant personnel took Forklift Training given by Kent Kolbeck.  All ten passed the training and 

are now OSHA certified.  The Physical Plant requires certification prior to operating the forklift.   

Dick Construction began working on Fouse Phase II over Spring Break.  They were able to “gut” old 

Chemistry Lab and began “roughing in” the new Physics Lab.   

The college has been working with Dan Keller from Colby, Kansas to upgrade the sound systems in the main 

gym and the cafeteria.  Improvements to the sound system in the gym were accomplished by rearranging 

existing speakers, upgrading microphones and installing an automatic graphic equalizer.  Mr. Keller is current 

evaluating the system in the cafeteria.   

The Grounds Department painted “fire lane” lines in the east end of the Penka parking lot to discourage 

parking in this area.   

Lyle Bitikofer, Cathy McKinley, Ryan Ruda, Cricket Turley, Carol Ballantyne and Dee Wigner serve as the 

college’s Crisis Response Team (CRT).  The team has developed an Emergency Operations Plan and is now 

reviewing the plan with a group of individuals which comprise the Emergency Response Team.  These people 

will be responsible for administering the plan in the event of an emergency.  Training will soon expand to 

include Building Monitors who will be responsible for securing their individual buildings and relaying pertinent 

information to occupants during an emergency.  A flip chart will be developed so that students and staff can 

easily determine what steps should be taken in the event of an emergency.  The CRT is planning to conduct 

“mock” disasters and drills this fall.  

At the ACT conference Ryan Ruda was elected as the Chair of the Kansas ACT Council for this next year.    

You might pass on that he joint GCCC/Economic Development Corporation/Chamber of Commerce, Southwest 

Kansas Economic Outlook Conference March 5 & 6 was a success.  Friday had Kasey Jolly, Regional 

Economic Analyst from Wichita State presenting, and Saturday saw over 200 fill the auditorium for the 

Legislative Coffee 

Web Registration involves a total of 21 advisors who have be part of the pilot testing and are now utilizing this 

feature as means for enrolling student via BusterWeb.  The pilot testing took place during this last year and 

involved a great deal of customization from Jeff Southern and Nancy Unruh.  This is the initial semester for the 

enrollment to occur via the web.  Several enhancements will occur to assist with the registration process.  

Additional training for the rest of the advisors will occur in the fall 2010 semester to bring all advisors on-line 

for enrollment.  This will be a benefit to students in the enrollment process that will help cut down in the 

number of offices they have to visit in order to get enrolled.  Now, all they will need to do is visit their advisor 

and as soon as they leave their office, their enrollment is completed. 

 

Web registration has been implemented for the summer and fall enrollment. Twenty-one advisors piloted and 

are now utilizing BusterWeb to register students on-line. The process of piloting and incorporating the 

programming necessary took about one year. With tremendous support from Jeff Southern, Nancy Unruh and 

the advisors who have been testing, web registration has become an option for advisors to assist in the 

enrollment process at GCCC.  

 



The pilot group will be re-evaluating web registration and the process throughout the remainder of this semester 

for updates and enhancements.  Plans are to begin training the rest of the advisors on web registration in fall 

2010, and have all advisors utilizing this option for spring 2011 enrollment. 

March was a very busy month in the Admissions Office.  They provided campus tours and spoke about the 

admissions process to 14 students and 2 sponsors from the Ulysses Charter School, a group for American 

Implement (Garden City) of 50 students and 20 adults, and a group for BTI (Bucklin Tractor and Implement )of 

4 students, 4 sponsors and 2 parents.  They also hosted 78 individual student campus tours during this month 

which brought the individual student tours to 235 for this current year and have already scheduled 10 tours this 

month.  Last year they hosted a total for the entire recruiting year of 234 individual tours.  Needless to say we 

are all very excited about the next semester’s enrollment.  

 

 

 

 

 

 



Art Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- Overall numbers of students enrolled in art courses has decreased by 18.5% over the past three 

years 

o Silver-smithing, Stained Glass, and Photography have been dropped from the curriculum 

offered by the art department 

o During the first two years of this reporting period, on-campus enrollments also declined 

in number 

- The on-campus average class size has increased 

- Department generated credit hours have decreased by 19% over the three year reporting period 

accurately reflecting the reasons cited above 

- Distinct student populations are being actively targeted by the department 

o Art majors seeking transfer 

o Transfer students who need studio courses in such areas as pre-architecture and interior 

design 

o Those taking art classes for personal enrichment including a substantial non-traditional 

population 

- Non-traditional students are being targeted through the studio classes designed to meet 

personal enrichment needs 

- Annual trips to area high schools are scheduled 

- Faculty serve as judges for regional and state-wide art competitions 

- Students and faculty exhibit art work locally, regionally, and nationally 

- Presentations at local art organization meetings 

- Recruiting consists of personal meetings followed up by phone calls and letters to students 

- Partnerships include hosting visiting high school students to the Mercer Gallery 

- Participation in on-campus and local events 

o Exploration Day 

o Fine Arts Open House each fall semester 

o Hispanic Day 

o Fall fest 

o Art sales 

 

Goals/Strategies 

- A non-credit ceramic class designed to feed students into the for-credit program is planned for 

implementation in fall 2010 

- Additional on-site visits to prospective students to interview them and evaluate their portfolios 

are planned 



o Enrollment information will be distributed to all perspective students 

o Scholarships offered to promising art majors 

- Open lines of communications with area art instructors 

- Access perspective art students from admissions data base and make a personal phone call to 

each student 

- Development of art department web site 

- Depending on budget constraints, the department would like to expand opportunities for 

visiting artist workshops 

- Partner with the Finney County Children’s Service Center for an art auction in 2011 

 

Curriculum Development 

 

Three-year review 

- Other than the classes previously mentioned, the number of sections offered have remained 

steady 

o Experimented with scheduling resulting in expanded evening offerings 

o Rotating classes to meet student needs 

- Curriculum has been added and dropped based upon student need and designed to increase 

interest in the art program 

 

Goals/Strategies 

- Research the possibilities of expanding project class offerings 

- Investigate the addition of graphic design courses 

- Identify adjunct photography instructors 

 

Student Performance and Completion 

 

Three-year review 

- Overall retention rates have decreased slightly  

o Department has developed clear expectations and the quality of the program has 

improved 

- Success rates have remained steady – when problems become evident to instructors, students 

are counseled and advised 

 

Goals/Strategies 

- Department is selective about who it recruits – recruiting standards are adhered to 

o Culture has changed within the department 

 Art scholarships are perceived as an honor 

 Student all around performance must meet expectations 

- Use of weekly grade and attendance checks to monitor student progress 

- Meetings with individual students are scheduled twice each semester to discuss performance 



Program Review Summary Sheet

2009-2010

Art

Year

On-

Campus

Out-

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus Outreach EduKan Total

2006-2007 34 3 5 42 10 4 3 9 352 12 16 380 1038 36 48 1122

2007-2008 31 1 5 37 11 6 3 10 332 6 16 354 987 18 48 1053

2008-2009 24 2 5 31 12 3 3 10 287 6 17 310 837 18 51 906

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

2006-2007 2006-2007

Summer 4.50% 12.50% 5.80% Summer 93.20% 87.50% 92.30%

Fall 5.20% 0.00% 0.00% 4.90% Fall 83.80% 100.00% 66.70% 84.00%

Spring 3.90% 0.00% 0.00% 3.60% Spring 83.10% 100.00% 80.00% 83.60%

2007-2008 2007-2008

Summer 4.40% 0.00% 4.20% Summer 80.00% 66.70% 79.20%

Fall 5.00% 42.90% 6.80% Fall 80.60% 57.10% 79.50%

Spring 6.10% 0.00% 16.70% 6.30% Spring 86.50% 100.00% 50.00% 85.60%

2008-2009 2008-2009

Summer 0.00% 0.00% 0.00% Summer 87.50% 100.00% 92.90%

Fall 4.90% 0.00% 4.80% Fall 79.60% 100.00% 80.10%

Spring 2.90% 0.00% 14.30% 3.30% Spring 79.60% 100.00% 85.70% 80.70%
Blank = No courses taught during the semester

Year Cr. Hrs

Margin of 

Error

Amount 

Discoun- 

ted 

Dept 

Expenses

Cost per 

Cr. Hr.

Net Rev.  

per Cr. Hr.

2006-2007 1,122 $5,135 $8,331 $130,139 $115.99 -$7.22

2007-2008 1,053 $4,420 $8,786 $146,905 $139.51 -$30.50

2008-2009 906 $4,756 $8,402 $131,773 $145.45 -$40.51-$36,706

Annual Data

Annual Revenue Generated

Net Revenue Generated

-$8,096

-$32,115

$103,469 

Initial Net Revenue 

Generated

$122,043 

$114,790 

$95,067 $86,228 

Outstate Revenue 

$14,440 

$15,195 

$12,485 

$110,798 

$103,961 

$130,373 

$123,576 

Instate Revenue Total Revenue

Dept-Generated Credit HoursHeadcountAverage Class SizeNumber of Sections offered

Success RateAttrition Rate

Semester Data



English Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- On campus English class enrollments increased by 4.6% 

- Outreach English enrollments have decreased 

- EduKan English enrollments have remained steady 

- Some technical areas have been noted as programs not being served by the department 

o Writing classes are not currently required by some AAS degree programs on campus 

- The English department does not do much active recruiting, but does maintain a strong 

presence during student enrollment days 

 

Goals/Strategies 

- Increase offerings of literature courses 

- Advertise English department scholarships 

- Recruit students to more creative writing pursuits 

o Work on innovative ways to publish student writing 

 

 

Curriculum Development 

 

Three-year review 

- Overall number of course offerings by the department has remained steady 

- Final in-class essay was discontinued for English I classes in spring 2007 

- Final in-class essay was discontinued for Basic English classes in fall 2009 

o Department feels that the in-class essay no longer accurately met the needs of students 

o The subjective nature of the in-class essay created discrepancies in grading and student 

success 

 

Goals/Strategies 

- The department has developed a variety of methods to determine student growth in the 

developmental  classes for implementation in fall 2010  

 Calibration of writing rubric among full and part time faculty 

 Use of an exit Compass test to establish comparative data, determine 

placement for the next level English class, and measure growth 

- Meet with area high school English faculty to develop transition strategies into college-level 

English classes 

- Meet with Adult Learning Center/GED faculty to align curriculum toward transitioning students 

into college-level classes 



- Initiate and monitor a second level of developmental English to better serve the needs of at risk 

students 

 

Student Performance and Completion 

 

Three-year review 

- Success rates (students who receive a C or better for the class) have remained relatively steady 

over the past three years 

o An average of 63.56% of Basic English students were successful 

o An average of 76.04% of English I students were successful 

o An average of 77.56% of English II students were successful 

o An average of 90% of literature students were successful 

o These averages were taken from fall and spring semesters only  

- Attrition rates have fluctuated dramatically 

o Basic English from a high of 18.3% in fall 2006 to a low of 7.1% in the fall of 2007 

o English I from a high of 11.4% in the spring of 2007 to a low of 5.3% in the fall of 2007 

o English II from a high of 17.3% in the fall of 2006 to a low of 9.0% in the spring of 2007 

o No trends were evident from the disaggregated attrition rates by class or by semester 

 

Goals/Strategies 

- Establish a departmental attendance policy 

o Designed to increase both success and retention rates 

 Easier to engage students if they are present 

 Success rates should improve as students will receive more in-class instruction 

- Work with Student Services to establish a workable wait list program on Datatel that will help to 

maintain class caps 

o Allows for better student to instructor ratio 

- Work with ESL program to ensure transition into appropriate classes 

- Utilize availability of computer labs as writing centers 



Program Review Summary Sheet

2009-2010

English

Year

On-

Campus

Out-

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus Outreach EduKan Total

2006-2007 60 24 18 102 18 11 3 14 1089 264 51 1404 3230 792 153 4175

2007-2008 65 27 20 112 17 10 3 13 1094 262 61 1417 3233 783 183 4199

2008-2009 61 24 20 105 19 9 3 13 1140 226 51 1417 3381 678 153 4212

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

2006-2007 2006-2007

Summer 2.60% 0.00% 2.20% Summer 93.60% 91.70% 93.30%

Fall 12.20% 0.60% 12.50% 9.70% Fall 76.20% 98.10% 62.50% 80.60%

Spring 8.90% 0.00% 21.70% 7.80% Spring 74.80% 100.00% 69.60% 79.20%

2007-2008 2007-2008

Summer 5.50% 13.30% 7.10% Summer 81.80% 73.30% 80.00%

Fall 7.70% 0.70% 41.40% 7.60% Fall 75.10% 99.30% 51.70% 79.00%

Spring 9.00% 0.90% 17.60% 7.70% Spring 77.80% 98.30% 58.80% 81.20%

2008-2009 2008-2009

Summer 5.90% 0.00% 64.30% 20.80% Summer 82.40% 100.00% 28.60% 69.80%

Fall 11.80% 1.40% 17.60% 9.90% Fall 71.50% 97.90% 58.80% 76.30%

Spring 9.10% 0.00% 40.00% 8.90% Spring 72.30% 100.00% 50.00% 75.10%
Blank = No courses taught during the semester

Year Cr. Hrs

Margin of 

Error

Amount 

Discoun- 

ted 

Dept 

Expenses

Cost per 

Cr. Hr.

Net Rev.  

per Cr. Hr.

2006-2007 4175 $19,109 $30,999 $317,099 $75.95 $32.82

2007-2008 4199 $17,627 $35,037 $346,921 $82.62 $26.39

2008-2009 4212 $22,111 $39,059 $345,847 $82.11 $22.82

**Annual Revenue calculated as Summer, Fall, Spring and includes EduKan

$96,121

Annual Data

Annual Revenue Generated

Net Revenue Generated

$137,025

$110,821

$481,028 

Initial Net Revenue 

Generated

$454,124 

$457,742 

$441,968 $400,876 

Outstate Revenue 

$53,732 

$60,592 

$58,041 

$412,282 

$414,560 

$485,124 

$492,779 

Instate Revenue Total Revenue

Dept-Generated Credit HoursHeadcountAverage Class SizeNumber of Sections offered

Success RateAttrition Rate

Semester Data



Math Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- There was an 8.3% decrease from fall 2006 through spring 2008 in overall enrollment for both 

on-campus and outreach math classes 

o This was partially due to restructuring the math curriculum 

o Campus-wide enroll also decreased during those years 

- There was an 11% increase in credit hours generated from fall 2007 through spring 2009 

o Campus-wide enrollment increased 

o NCAA regulations now require College Algebra (or its equivalent) for transfer to a D-1 

school 

- All student populations are being served because math is a requirement for graduation 

- At present, there is no structured recruiting plan for the department 

- Department members are active in the America Counts program which provides college 

students as math tutors on the grade school and high school levels 

 

Goals/Strategies 

- Update departmental brochure for fall 2010 

- Develop multimedia presentation during 2010-2011 school year for fall 2011 distribution 

- Develop departmental web site 

o Links to math placement practice tests  

o Math class syllabi and course descriptions 

o Math strategic plan 

o Faculty credentials 

 

Curriculum Development 

 

Three-year review 

- Beginning Algebra and Intermediate Algebra were combined to form Intermediate Algebra with 

Review during the spring 2007 semester 

o Beginning Algebra had too much material to cover in a 3-credit hour format 

o Intermediate Algebra had too much review included from Beginning Algebra 

o Research revealed the promise of higher success and retention rates when math classes 

were taught in a 5-day a week format. 

- A joint partnership with Seward County Community College and Dodge City Community College 

was formed to offer historically low-enrollment upper-level courses while more efficiently 

utilizing our collective math work force 

 



Goals/Strategies 

- Three partnerships are being developed by the department 

o Alignment of curriculum with USD 457 

o A project with KSU to use an online, algorithmically graded homework for Calculus I and 

II 

o Alignment of GED/ABE curriculum through the Kan Go grant 

- Research into placement tools with links to practice tests 

- Pursuit of a partnership with the Continuing Ed Division to develop and offer a math review 

course as a bridge in the math sequence 

- Research the feasibility of a Fundamentals of Calculus II class for business majors 

- Research an alternate class for College Alg3ebra to be developed and offered by fall 2012 

 

Student Performance and Completion 

 

Three-year review 

- Since the implementation of Intermediate Algebra with Review retention rates from Beginning 

Math have improved significantly 

- Success rates for all math classes have remained fairly stagnant at around 65%  

o The success rates at the present time for Intermediate Algebra with Review are lower 

than they were with the old Intermediate Algebra class 

o Previous to the change in curriculum, 25% of students who began the math sequence 

actually completed it.  Now that number is up to 33% 

o While departmental goals are significantly higher, the number reveals a positive move 

 

Goals/Strategies 

- Frequent review of textbooks and curriculum to ensure smooth transition from one course to 

the next in the sequence 

- Collaboration among math faculty to pace course on the same level 

- Review of course content to ensure competencies are being taught 

- Consistent periodic review of the common final 

- Collaboration among faculty for consistent pedagogy and assessment practices aimed at 

improving success rates 

- In fall 2010 all math courses will be taught a minimum of 3 days per week 

o Comparative data will be compiled to determine effectiveness 

- Increase utilization of available technologies by department faculty 



Program Review Summary Sheet

2009-2010

Math

Year

On-

Campus

Out-

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus

Out- 

Reach EduKan Total

On-

Campus Outreach EduKan Total

2006-2007 68 14 17 99 19 9 5 15 1272 120 79 1471 3830 360 237 4427

2007-2008 66 15 17 98 18 7 4 14 1182 103 66 1351 3647 309 198 4154

2008-2009 58 18 17 93 20 7 3 15 1188 118 55 1361 4038 354 162 4554

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

Semes- 

ter

On- 

Campus

Out- 

Reach EduKan Total

2006-2007 2006-2007

Summer 7.40% 7.70% 6.90% 7.40% Summer 86.20% 84.60% 89.70% 86.80%

Fall 18.70% 6.00% 14.80% 17.40% Fall 63.00% 89.60% 74.10% 65.80%

Spring 17.50% 5.00% 30.40% 17.10% Spring 63.70% 95.00% 65.20% 65.90%

2007-2008 2007-2008

Summer 14.00% 15.40% 12.50% 14.00% Summer 70.20% 84.60% 81.30% 74.40%

Fall 22.90% 2.60% 8.70% 21.40% Fall 59.30% 94.70% 87.00% 62.20%

Spring 23.90% 1.90% 22.20% 21.90% Spring 56.60% 96.20% 66.70% 60.70%

2008-2009 2008-2009

Summer 15.20% 0.00% 23.10% 13.20% Summer 71.70% 94.10% 76.90% 77.60%

Fall 19.30% 0.00% 4.80% 17.30% Fall 62.50% 100.00% 76.20% 66.00%

Spring 17.30% 4.50% 14.30% 16.20% Spring 62.20% 88.60% 71.40% 64.50%
Blank = No courses taught during the semester

Year Cr. Hrs

Margin of 

Error

Amount 

Discoun- 

ted 

Dept 

Expenses

Cost per 

Cr. Hr.

Net Rev.  

per Cr. Hr.

2006-2007 4427 $20,263 $32,871 $306,499 $69.23 $39.54

2007-2008 4154 $17,438 $34,661 $296,798 $71.45 $37.56

2008-2009 4554 $23,906 $42,231 $314,854 $69.14 $35.79

**Annual Revenue calculated as Summer, Fall, Spring and includes EduKan

$163,001

Annual Data

Annual Revenue Generated

Net Revenue Generated

$175,036

$156,038

$520,086 

Initial Net Revenue 

Generated

$481,535 

$452,836 

$477,855 $433,425 

Outstate Revenue 

$56,975 

$59,942 

$62,754 

$437,167 

$410,117 

$514,405 

$487,497 

Instate Revenue Total Revenue

Dept-Generated Credit HoursHeadcountAverage Class SizeNumber of Sections offered

Success RateAttrition Rate

Semester Data



Industrial Maintenance & Motor Controls Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- Overall numbers of students enrolled in industrial maintenance and automation courses have 

increased by 18%  from 2005 to 2007 2008-09 enrollment declined by 23 % but 2009-10 

enrollment is up by 43% from last year. 

o The increase is partially due to the Tyson Industrial Maintenance Program. 

o Promotion of the automation opportunities related to refrigeration and boiler has 

resulted in new companies requesting training. 

o Providing short term and seminar style classes give the working student more 

opportunities 

Goals/Strategies 

- Develop a viable, visible, and user-friendly presence on the web 

- Evaluate equipment and develop a plan to maintain a state-of-the-art lab 

- Develop partnerships with local businesses to provide part-time employment or apprenticeships 

for student 

 

Curriculum Development 

 

Three-year review 

- Curriculum has been developed to meet industry standards. 

- Logical sequencing has been implemented 

- Automation and electrical courses have been integrated into the Tyson training program 

 

Goals/Strategies 

- Research the possibilities of expanding curriculum to include wind energy 

- Reduce the  offerings of low enrollment classes and work with industry to fill the class 

 

Student Performance and Completion 

 

Three-year review 

- Providing Certificate programs has provided the student with short term successes and makes 

the realization of a degree attainable. 

- Retention rates 81% (2005-06), 95% (2006-07), 89% (2007-08), 91% (2008-09) 87.5% (Fall 2009) 

 

Goals/Strategies 

- Courses from the automation and electrical program have been integrated into the Tyson 

training programs 



- Develop instructional methods that will promote interest  

- Schedule classes at times that are conducive for the students. 

- Seminars dealing with basic technical subjects have been scheduled so that currently enrolled 

full-time students may take them  

 

 



Welding Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- Since the revitalization of the welding program the numbers have increased significantly.  

o Total enrollment for all welding classes by year 

 2005-06 = 5 

 2006-07 = 23 

 2007-08 = 28 

 2008-09 = 115 

 2009-10 = 183 (projected) 

- Faculty assist with grading Buff projects 

- High school visits 

- Participate in The Non-traditional Occupations initiative 

- Participation in on-campus and local events 

o Exploration Day for area high schools  

o Gems 

o Lakin 6th grade 

 

Goals/Strategies 

- Initiate a student welding club 

o Participate in state wide welding competitions 

o Participate in Skills USA 

- Collaborate with local industry to determine training needs of southwest Kansas 

- Assist Seward County Community College to purchase a Water Jet through a grant initiative 

- Collaborate with Seward County Community College to expand training options on a variety of 

equipment 

 

Curriculum Development 

 

Three-year review 

- The welding program curriculum was written over the last two years 

- The welding faculty have been actively involved with the state wide curriculum alignment 

project 

- Add OHSA 10 and OSHA 30 safety certification 

 

Goals/Strategies 

- Work with the advisory committee to evaluate and revise curriculum. Suggestions from the 

committee include: 



o Layout and Fit-up 

o Basic shop skills 

o Operation of industry specific metalworking tools and equipment 

- Explore ways to procure a variety of metalworking tools  

- Explore ways to expand lab space to maintain a safe lab environment in which to implement the 

curriculum 

- Cultivate partnerships with industry 

Student Performance and Completion 

 

Three-year review 

- Student assessments include: 

o Attendance 

o Safety 

o Classroom skills assessment 

o NCCER Certification assessments 

o Welding skill advancement 

- AWS Certifications 

o 13 attempts for certifications with 8 certifications awarded 

o 12 students on target to earn NCCER Core Certifications Spring 2010 

- Retention 

o To date, only one student has left the program after receiving a certification and is 

currently employed in the field. 

- Resources 

o Faculty hold various welding certifications including AWS, NCCER, structural steel, 

pipeline, sanitary piping, steam/pressure among others 

o Faculty will become Certified OSHA Safety Instructors Summer 2010 

 

Goals/Strategies 

- Follow up on graduates regarding employment and evaluation of skills 

- Evaluate lab and classroom space as number of students increase 

- Determine equipment needed to meet competencies required by industry 



Agriculture Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- Overall numbers of students enrolled in Agricultural courses has increased by 27.4% over the 

past three years 

- The on-campus average class size has increased 

- Department generated credit hours have increased by 18% over the three year reporting period  

- Participation in Exploration Day, GEMS, and the Career Fair for GED/ESL students 

- The Agricultural Department has made a concerted effort to be visible at the county fair and 

farm shows 

- Work with coaches to promote programs as they recruit athletes. 

- Work with area Ag instructors and hosted their district speech contest. 

 

Goals/Strategies 

- Develop a short term Certificate program to be approve by KBOR 2010 

- Work with Meats judging team, rodeo, and other athletics to connect students with scholarships  

- Create an Ag Ambassador Scholarship 

o For students who may not be interested in athletics and/or meat judging team 

o Student would help with Exploration Day, hosting Southwest District FFA contest, 

recruiting, tours, etc. 

- Ensure that students are aware of the SER National Farmworker Jobs program  

 

Curriculum Development 

 

Three-year review 

- The number of sections offered has remained steady except for Ag in Our Society which has 

increased. This section is used as an exploration class. 

o Ag in Our Society is being offered in Spring and Fall in order to accommodate students 

as well as keep the class size conducive for the activities that are included in the course. 

- Farm Management was offered again after a three year absence. It gives the students a stronger 

foundation in management techniques. 

- Growing chamber for plant studies has been incorporated. More space is needed to expand this 

activity due to the meats lab sharing the same space as the soils class. At this time creative 

scheduling is being used to meet the needs of students in Animal Science and Agriculture. 

 

Goals/Strategies 

- Research space options for a soils lab. 

- Add Value-added Agriculture courses 



o Teaching from field to food consumer 

o Increase the usage of GPS in the classroom 

- Broaden the offering of Futures and Marketing 

 

Student Performance and Completion 

 

Three-year review 

- The Ag program has excellence retention rate with most semesters retaining all of the students. 

In the Spring of 2008 only 85% of the students were retained. 

o This success is accredited to Good working relationships among faculty and students 

o Faculty help students plan and reach goals in their educational journey 

o Increased internships 

o The Ag students tend to form a cohesive, family type cohort 

o Faculty strive to stay current on newest trends in agriculture. 

- The following success rate is based on students passing Ag courses 

o 2006-2007 (Summer 100%, Fall 97.7%, Spring 89.5%) 

o 2008-2009 (Summer 100%, Fall 96.9%, Spring 85.7%) 

o 2007-2008 (Summer 100%, Fall 96.9%, Spring 100%) 

 

Goals/Strategies 

- Department has regular testing throughout the semester 

- Quizzes are utilized to monitor student learning on key points 

- Hands on activities allow student to demonstrate their learn skills & knowledge 

- Course competency profiles for each student are maintained 

- Utilize College Skills to build educational pathways for students 

- Research ways to provide private office space for faculty to counsel students 



Criminal Justice Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- There was an 64.5% decrease in head count from fall 2006 through spring 2009 in overall 

enrollment for both on-campus and outreach criminal justice classes 

o Personnel changes 

 Full-time faculty went from 3 to 2 

 Of the remaining 2 positions, one position turn-over twice during 2005- 2007 

o Campus-wide enroll also decreased during those years 

- Freshman enrollment increased 2008-09 and again in 2009-10 

- Students may choose an AAS track of AS. Many students continue to a 4-year program. 

- Recruitment strategies include: 

o Articulation agreements with Garden City and Holcomb High Schools 

o Provide 40 -50 tours annually for potential students and civic groups 

o Participate in Exploration Days for area high schools and Lakin 6th grade students 

o Media 

 DPS Web pages. 
 Brochure flyer has been updated for Criminal Justice (2008). 
 Radio programs at least 2-3 times per year through Steve Quakenbush 
 Myspace page was implemented in 2008 

o Visibility in community 
 CJ majors log hundreds of community service hours per year involving 

numerous ties to the community and our partners.  
 Ride for the Future 2008-2009 DPS Scholarship Motorcycle Run for Public 

Safety. Integrates our students, public safety partners across Western Kansas 
and the general public. 2008 – 48 participants; 2009 – 80 participants. In 2009, 
$4,000 in scholarship money was placed in Endowment. Fire, EMS and Criminal 
Justice now all have Endowed Scholarship funds. 

 GCPD event assistance 

3-I Show 

Parades 

Vehicle Stop lanes 

Controlled-buy investigations 
 

Goals/Strategies 

- Replace Myspace with Facebook – Spring 2010 

- 3rd annual Ride for the Future 

 

Retention 

Three-year review 



- 2006-2007 (Summer 92.6%, Fall 95.6%, Spring 99%) 

- 2008-2009 (Summer 97.8%, Fall 98.6%, Spring 95.8%) 

- 2007-2008 (Summer 92.3%, Fall 96.4%, Spring 99%) 

- Strategies 

o State of the art hands-on education 

o Tau Epsilon Lambda student organization 

 Team building activities 

 Competition team 

o Advising 

 2 instructors advise 80-122 full time & 30 part-time students 

 Work with Advising Center for referrals 

o Sophomore mentoring 

o Faculty 

 Stable full-time faculty 

 Faculty attend professional development such as NRA Instructor School, KLETC 

reality based scenario school, Kansas legal updates, KLETC internship, etc. 

o Active advisory council 

o Alumni return to assist with projects and events 

o DPS Success Portfolios, Code of Conduct, and Graduate Exit Interviews. 

o DPS Scenario Day (Annual) now includes all of Public Safety / CJ / Fire Science / EMST, 
partners in the community and, occasionally, nursing, media and other students to 
provide additional realism and teamwork experiences. Major hands-on training activity 
designed to demonstrate the knowledge and skills learned in classes. 

o Class Delivery Methods 
 Weekend and non-traditional class schedules. Criminal Justice classes are during 

the regular day, evenings and numerous weekends to accommodate 1) block 
scheduling for intensive learning; 2) 2-day intensive classes to 
accommodate in-service, student work schedules and adjunct instructor 
scheduling; and 3) Weekend classes (to reduce conflicts with student regular 
class schedules, adjuncts and in-service professionals. 

 Hybrid Class Delivery. Criminal Justice is researching and anticipating using 
hybrid class formats for some of the criminal justice classes. 

 

Curriculum Development 

 

Three-year review 

- (Annual) Criminal Justice curriculum goes through an annual review to insure classes are current 
for the criminal justice field. Criminal Justice advisory council assists. 

o All criminal justice syllabi were updated Fall 2009. 
o Updated curriculum in rappelling to meet IFSAC certification requirements. Currently 

the only college in the state offering this program. 
o Building EVOC I class instructor qualifications to offer more sections for pre- and in-

service professionals (National Safety Foundation’s DDC ) 



o Criminal Justice curriculum is currently in major revision with the KBOR Technical 

Authority. 

- Forensics Program. Working with the Science Department to schedule and offer Intro to 
Forensic Science, Forensic Criminalistics I, Criminal Investigation II and Forensic Computer 
Investigation, Forensic Wound I classes for the Forensic program tracks. 

- Reading People.  2 – 4 hour presentations for public safety workers. 
- Forensic Wound – Level II and III for Spring 2010. For public safety professionals and Emergency 

Preparedness personnel. Realistic scenario-based training classes. 
 

Goals/Strategies 

- Involved in state-wide alignment project for criminal justice programs. 

 

Student Performance and Completion 

 

Three-year review of success rate 

- 2006-2007 (Summer 91.1%, Fall 91.8%, Spring 90%) 

- 2008-2009 (Summer 81.5%, Fall 90.9%, Spring 90.7%) 

- 2007-2008 (Summer 84.6%, Fall 90.7%, Spring 97.1%) 

 

Goals/Strategies 

- Forensic Wound program. 3 instructors were trained Summer of 2009. This program is now 
being offered again both on the credit and Team-T non-credit side. 

- Dispatch I and II are currently in revision including training additional adjunct instructors and 
merging the program with KHP’s dispatching requirements. (Credit and Team-T non-credit.) 

- EVOC I and EVOC II will be marketed to the in-service market again. Working on getting one 
more DDC instructor – total of 3 certified. (Credit and Team-T non-credit.) 

- Rappelling and rescue classes will be marketed to the in-service market again as we build our 
instructor base. (Credit and Team-T non-credit.) 

- Concealed Carry = have trained over 600 since 2006. Only 1 person failed to pass. Currently have 
11 certified instructors and 1 non-certified attorney assisting with the classes. 



Career Learning System Centers of Excellence Program Review 

Board of Trustees Report 

April 2010 

 

Recruiting 

 

Three-year review 

- Overall numbers of high school students enrolled in Career Learning System has increase by 

38.3% over the past three years 

o Additional course offering such as Programming, Medical Terminology, First Responder, 

EMT-B Bridge, Teaching 101, and Intro to Education 

o Increased enrollment was noted in Health Career Exploration and Industrial Technology 

 

Goals/Strategies 

- Law and Public Safety and Security works with the GCHS classes to provide a seamless pathway 

for students interested in the Criminal Justice Program 

- Early Childhood, Education and Services Center of Excellence will become simply the Education 

Center of Excellence. GCCC will provide Developmental Psychology as a dual credit class in the 

COE. The goal is to broaden educational careers with less emphasis on early childhood careers. 

- GEMS was developed to inspire students in the area to become college and career ready by 

taking advantage of the math, science, and technology courses they will take in their high school 

years.  

 

Curriculum Development 

 

Three-year review 

- The GCHS Health Science Program of Study was approved by KSDE. These courses are part of the 

seamless pathway to GCCC program of study and includes: 

o Medical Terminology 

o CNA/HHA (HHA was dropped in 2008 and CMA will be added in 2010) 

o First Responder 

o EMT-B Bridge 

- Development of plans of Study to meet the Perkins IV legislation has been completed with 

Nursing, EMS, Education and Criminal Justice. These plans of study show GCHS students with the 

high school courses and the GCCC courses that will lead to a seamless transition from high 

school to GCC. 

 

Goals/Strategies 

- A collaborative effort is in effect to develop a series of course competencies that could be used 

for the Law, Public Safety and Security Career Cluster at the high school level in Kansas 

 

Student Performance and Completion 



 

Three-year review 

- Adapting to the GCHS change to a rotational schedule for the 2008-09 school year presented 

challenges for all high school students interested in dual credit classes at GCCC. In the Health 

Science Center of Excellence adaptation was extremely success because of the adjunct 

instructors and their employers who were willing to work with the high school schedule. As a 

result we were able to adapt the CNA/HHA and the First Responder and Medical Terminology 

courses to the GCHS schedule. 

- In other Centers of Excellence adaptation to the change to a rotational schedule was much more 

difficult. The schedule was very difficult for the Auto Tech Center of Excellence. The instructors 

were no longer able to integrate GCHS students into the GCCC classes and this limited the 

number of GCHS students that could be accepted into the program. The Auto instructors 

developed specific classes on the GCHS schedule to adapt to this change but this took away 

from other aspects of the program and resulted in decreased enrollment. 

- Budget issues resulted in the school districts to reevaluate expenses. At the end of the 2008-09 

year USD 457 indicated they would no longer share the salary of the Auto Tech and Industrial 

Tech instructors. USD 363 indicated they would no longer be able to afford to be a part of the 

Career Learning System. 

 

Goals/Strategies 

- A new schedule is being discussed at the GCHS for the 2010-11 school year 



GCCC Home Show Results, 2010 
WKBC Better Home & Better Living Show, March 26-28 

 

Estimated number of booth visitors 
2010  696 

2009  263 (Blizzard) 

2008  438 

2007  489 

2006  501 

2005 697 

2004 No booth 

2003 1,807 

2002 1,860 

2001  1,601 

1992-2000 NA 

 

Information requests/individual contacts 
2010  99 

2009  35 (Blizzard) 

2008  61 

2007  66 

2006 64 

2005 52 

2004 No booth 

2003 115 

2002 135 

2001 126 

1992-2000 NA 

 

Areas of greatest interest: 
(Listed in descending order) 

Internet classes, Personal enrichment courses, Nursing/Allied health, Welding, Short-term 

learning opportunities, Motorcycle training, Small business development (SBDC), Training for 

employees (B&I), Adult education (GED or ESL), Business and management classes, Kids’ 

College, ETS. 

 

Other areas of interest mentioned once or more: 
Art, athletic training, child care, communication, education, Endowment auction, athletics. 

 

Negative input: 
• Two objections to possible elimination of string music classes 

• Two objections to presence of booth sign in Spanish 

 

Additional details: 
• There were 19 requests for class schedules to be mailed, after all supplies in booth were 

depleted. 

• Separate GCCC Endowment Association booth (with car, provided by Burtis Motor Company) 

sold several auction admission wrist bands, and filled approximately 40 requests for car drawing 

tickets. 

 



GCCC booth shift volunteers: 
Frank Bean, Kathy Blau, Andrea Fernandez, Martha Lisk, Jill Lucas, Linda Miller (two shifts), Kurt 

Peterson, Neva Quakenbush (two shifts), Lisa Ratzlaff, Dave Rupp, Tessy Thykuttathil, Pat Veesart 

and Mela Vigil. 

 

Booth volunteers unable to attend: 
Diana Machotka, Melinda Harrington. 

 

Booth set-up, tear-down, packing and stocking: 
Tammy Haines, Tim Routon, Jose Santana, Dave Shaw, Rosie Smith, Dale Theye and Lisa Theye 

 
NOTES: 

1. Sponsor began charging spectator admission in 2004. 

2. Booth cost matched dollar per dollar in advertising beginning in 2005. 

3. Admission fee waived in 2009 because of blizzard.  Friday show hours cancelled. 

4. Sponsor returned to no-charge spectator admission in 2010. 
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