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conclusion of the event, it was realized that we now have a good foundation to work from 
should we ever encounter this. 

In November 2024, Campus Police Officer Mason Taylor attended instructor training regarding 
de-escalation techniques. He will provide training to campus police staff and other college 
employees in the near future. 

In February 2025, campus police participated in a safety resource event with other GCCC 
support teams.  The event was held in the library for students and visitors. 

On March 3, 2025, Campus Police held a meeting with Building Emergency Leaders (BEL) to 
discuss safety protocols and recommendations. We have increased to 27 BEL stations with our 
recent building expansions. Meetings are scheduled at least once during the Spring and Fall 
semesters unless campus safety issues arise. During the meeting, an updated Emergency 
Operations Plan was distributed to attendees. The meeting was well attended. 

In response to the reported armed intruder in October 2023, Dr. Ruda activated the Safety 
Taskforce. The Taskforce has met multiple times over the past year. The goal of the Taskforce 
is to develop safety initiatives that enhance campus safety.  A few of the discussed initiatives 
are listed below: 

• Facilities has conducted an assessment of buildings on campus with a focus on 
safety/ADA issues. Upgrades are planned after approval of the college budget. 

• The Safety Taskforce recommended the installation of Public Address (PA) capabilities in 
all buildings. IT is exploring a design that would reduce costs for the project.  This PA 
capability would overlap our BEL radio system to relay critical information during 
emergencies. 

• Campus Police introduced a civil disturbance tabletop exercise to the Taskforce. We are 
utilizing best practices/lessons learned from the events that have adversely affected 
college campuses across the country during the past year.  DR Ruda has expressed his 
desire to work through the tabletop exercise with various leaders at GCCC. 

The GCCC Emergency Response Plan (flip guide) has been updated and distributed. We are 
working on the Emergency Operations Plan update. 

The RAVE Emergency Notification System was tested on September 6, 2024. Test notifications 
were sent out to students, faculty & staff through cell phone calls, texts, and e-mail messages. 

Chief Dozier has recommended that employees in all buildings take at least one hour during in-
service week to discuss safety issues on campus. Dr. Ruda approved this suggestion and 
encouraged leaders across campus to initiate this measure. Campus Police personnel are 
available to facilitate discussions and to assist whenever necessary. 
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Athletics 

1. Pre-Season Team Meetings – occur annually before the start of practices, athletic 
trainers meet with their teams individually to discuss expectations regarding injuries, 
basics of hydration/nutrition, injury prevention, and concussion education 

2. Coaches, Staff, and Student Athletic Trainers all First Aid/CPR/AED Certified 
a. Head Athletic Trainer is now trained and certified to teach, which means 

the department no longer needs to host on-campus certifications through 
our partnership with St. Catherine Hospital 

b. Working to implement a resuscitation quality improvement program and 
better quality of CPR training for everyone on campus 

3. Hosting comprehensive physical examinations on-campus for our student athlete’s pre-
participation (moving from three rounds to five) 

4. Use of Healthy Roster – allowing direct communication with St. Catherine and 
Common Spirit when athletes get referred for injuries 

a. Collaboration between athletics and campus health through a healthy roster 
5. Use of Sway Concussion Tools – allowing for real-time, effective, and 

objective concussion evaluations (with sideline assessment included) 
6. 6. Received grant funding and implemented an “athlete specific” vending machine 

– stocked with healthy carbs and high-protein snacks in DPAC 
7. Working towards an emergency action plan through EMS 
8. VALD system - Working with the Football team initially with fatigue management and 

recovery monitoring. This has been suggested to other teams with interest. 
9. Clinical site coordination for student education. This could help improve treatments and 

future athletic trainer interest. Improve education. 

Human Resources Report 

Grow Well Clinic 
Since the inception of the Grow Well Clinic in 2021, our employee usage has continued to 
steadily increase. In 2021, from October to December 248 employees visited the Grow Well 
Clinic. The total number of employees who have visited the Grow Well Clinic by year is as 
follows: 

• 2022 - 795 employees (30.9% increase since inception) 
• 2023 – 811 employees (10.8% increase from previous year) 
• 2024 – 1,083 employees (22.9% increase from previous year) 

Additionally, GCCC decided to continue providing mental wellness as an added benefit for 
employees and the number of visits has steadily increased since offering in 2022. The total 
number of employees who have utilized the mental wellness services through Grow Well as 
follows: 
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• 2022 – 127 employees 
• 2023 – 240 employees (89.0% increase from previous year) 
• 2024 – 232 employees (-3.3% decrease from previous year) 

Biometric Screenings on Campus- Flu Shot Clinic/ Grow Well Clinic 
Free annual biometric screenings and flu shot clinics were held for all full-time employees on 
October 17, 24, and 31, 2024. 

Human Resources Professional Development 
Human Resources attended a virtual training on Leading Workplace Investigations from August 
28 to September 25, 2024. 

Professional Development 
HR in collaboration with various departments around campus has continued to develop 
professional development offerings for all employees. This is accomplished in the form of 
breakout sessions held in the afternoon of the Spring and Fall in-service. 

Employee Communication 
HR communicates with all employees in the form of email, during in-service, and all-employee 
meetings. To properly address all employees HR has found communicating the information in 
more than one format targets most of our employees. We have identified that we cannot rely 
solely on emails to get important messages across. 

All compliance-related messages are sent out via Bustermail and/or through the employee 
benefit guide. HR will speak in front of the employees during in-service to relay important 
deadlines of events or of changes occurring to benefits. 

Safe College- Vector Solutions 
HR is still currently using the online training through Safe College- Vector Solutions for 
mandatory compliance. 

The current annual training assigned consists of: 
• FERPA: Confidentiality of Records 
• Blood Borne Pathogens 
• Title IX – Roles of Employees 

Well Busters Wellness program 

This report reflects the impact of last year’s rebrand of the Well Busters and the continuation of 
the program for the 2024-2025 academic year. The program has seen excellent participation 
rates, with staff members from various departments actively engaging in wellness activities. 
This high level of involvement has contributed to a noticeable improvement in overall staff 
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morale and productivity. The initiative fosters a stronger sense of community and collaboration, 
that directly aligns with our institutional goals. 

Hosted six Wellness Wednesdays which were held on the 3rd Wednesday of the month around 
campus. We partnered with GrowWell and myself and Alexis facilitated the contact of the 
presenter and location of each event. Healthy snacks were ordered from Great Plains Dinner 
for each session. On average we had about 12 people in attendance for each session. 

Held 2 team walking challenges- One in September/October and the other one in Dec/Jan. We 
had several participants for each challenge forming 9 teams (41 people) for the first challenge 
and 14 teams (53) for the second challenge. 

Hosted a New Year, New You Challenge from Jan. to March. It was all about personal growth 
and working out 3 times a week for 30 minutes. We had over 40 people sign up for this 
challenge. 

For the end of the year challenge, Mile a Day in May. You can walk, bike, run, row, or swim. 
Complete all 31 days. 

Data was collected from Biometrics screening and participants will be able to compare their 
data with next year's data. 

Answering concerns and frustrations emails from faculty and staff about canceling the use of 
the weight room on campus- I called all the gyms in town to get rates to see if we could get a 
group membership rate. The cheapest group rate was from Core Fitness. A lot of emails back 
and forth between Karla and Alexis. We are hopeful for this to be implemented for next year 
with automatic pay. (THIS HAS BEEN IMPLEMENTED AS AN OPTION FOR OUR EMPLOYEES) 

Attended Benefit committee meetings to update them on the progress of the events that were 
happening. 

Researched details about providing a healthy vending machine in the ACAD building and 
reported to Phil. 

Furthermore, this year’s focus and goal will be the utilization of on-campus facilities. The goal is 
for staff members to make the most of the fitness centers, recreational spaces, and health 
services available to them. With this as Well Busters' top priority and goal, not only does this 
promote physical wellness but also underscores our commitment to supporting the well-being of 
our employees. 

Here are some of the ideas for this academic year. 
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Healthy Habits, Employee Wellness Director-2024 Activity Calendar 
o Lunch Buddy Walking team – walking together at lunch and logging hours/minutes-

August/September 
o Biometrics-October 
o Diet and wellness tracking information classes-4 weeks/ once a week check in- (taught 

by Jaime McVey) October 
o Fitness reset – working out at the super circuit on a certain day and time with 

instruction 2Xs a week. Pay an instructor- $50 a lesson – October 28th-November 22. 
o Water intake challenge: oz of water per pound you weigh-December 
o Walking Team challenge-January 
o Wellness Apps-January 
o Healthy Cooking Class-February 
o Healthy Recipe Exchange-March 
o Come learn all about lifetime sports/activities all month - April 
o Outdoor workout center 
o Yoga 
o Zumba 
o Spike ball 
o Pickleball 
o Street Racket 
o Frisbee golf 
o Bocci Ball 
o Bags 
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Policy Title: Essential Skills 

Students will possess essential skills. 

1. Students will illustrate written communication skills. 

2. Students will demonstrate oral communication skills. 

3. Students will exhibit critical thinking skills. 

4. Students will develop an awareness of diversity. 
HLC Link: 1.C.1, 2 

5. Students will develop an awareness of social responsibility. 
HLC Link: 1.C.1, 2; 4.A.6 

Reviewed Annually. 

May 10, 2006: Reviewed 
June 14, 2016: Reviewed 
September 10, 2019: Reviewed 
February 11, 2020: Reviewed 
February 15, 2022: Reviewed 
February 21, 2023: Reviewed 
March 12, 2024: Reviewed 
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Essential Skills 

Critical Thinking: Students will develop critical thinking skills. 

Diversity Awareness: Students will develop awareness of diversity. 

Oral Communication: Students will demonstrate oral communication skills. 

Social Responsibility: Students will develop an awareness of social responsibility. 

Written Communication: Students will illustrate writing skills. 

Employability Skills 

Communication: Students will be able to communicate effectively. 

Critical Thinking: Students will be able apply critical thinking skills in industry-specific situations. 

Work Ethic: Students will be able to apply work ethic. 

Institutional Skills Assessment 

The Student Learning Assessment Team (SLAT) is a committee of eight faculty members tasked with driving 
academic assessment at GCCC. This group includes broad representation from academic areas across campus. 

SLAT has adopted the Board of Trustees’ Essential Skills as the college’s General Education Outcomes and has 
worked to develop an assessment plan for transfer programs based on them. Technical programs assess a 
comparable set of General Education Outcomes, the Employability Skills. Together, they are referred to as the 
Institutional Skills. SLAT’s work is guided by the following Definition and Statement of Purpose to guide the 
work of General Education/Institutional Skills Assessment: 

Definition 

General Education assessment considers broad student learning outcomes that apply to all students who 
graduate from GCCC and fulfill the mission statement of Garden City Community College: “Garden City 
Community College exists to produce positive contributors to the economic and social well-being of 
society.” As these skills are essential for all learned persons, they cut across all disciplines and majors as 
well as co-curricular activities.  Garden City Community College’s Board of Trustees has approved the five 
Essential Skills — Critical Thinking, Cultural Diversity, Oral Communication, Social Responsibility, and 
Written Communication— as our institutional ends (institutional outcomes), and GCCC transfer programs 
have adopted the Essential Skills as their General Education outcomes. Technical programs have adopted 
the three Employability Skills—Communication, Critical Thinking, and Work Ethic— as their General 
Education outcomes. 

Statement of Purpose: 

Comprised of the fundamental outcomes of a GCCC education, the General Education program’s outcomes 
represent accumulated skills (Institutional Skills) one gains from his or her time spent at GCCC rather than 
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a core set of shared courses. While these skills are shared across all majors and disciplines, the 
presentation of them varies as each discipline has respective expectations for each skill.  For example, all 
students should be able to think critically, but critical thinking is expressed differently for nurses, physicists, 
welders, etc. Therefore, while the core curriculum often serves to introduce and reinforce these essential 
skills, the mastery and assessment of them occurs within each program’s courses specifically as majors 
apply the institutional skills within their chosen discipline. 

As a whole, General Education/Institutional Skills are assessed like any other program at GCCC with the 
Essential Skills and Employability Skills functioning as the General Education Program Learner Outcomes.  
Essential Skills are assessed by transfer programs while Employability Skills are assessed by technical 
programs. The criteria and definitions of the two sets overlap although the Employability Skills are situated 
within a workforce framework. 

Assessment Update: An Overview of Procedural Changes 

Last year, we reported we had made several procedural changes in hopes it would result in higher participation 
rates and more comparable data. These changes were designed to streamline processes based on years of faculty 
feedback. These changes include: 

• Using the Canvas Learning Management System to collect assessment data. Faculty can assess outcome data in 
real time using the rubric system in Canvas. 

• Using Microsoft Teams to collect plans, results, and reflections on assessment data. 

These changes have improved the comparability of data, and the results below show an increased number of programs 
participating as compared to last year. 

However, there is still confusion about the format and output for reporting data. For this year, Essentials Skills results are 
in the form of percentages. These percentages represent the percent of students who met the target score set by that 
program for that criterion in the rubric. 

Employability Skills were reported using aggregate rating data. 

SLAT has spent the past two years refining procedures and streamlining data collection and reporting. While 
this has resulted in significant progress to how we do assessment at GCCC, it has become clear after reviewing 
the data and through faculty feedback that there is a knowledge gap for faculty related to these streamlined 
procedures. Looking ahead, SLAT and the Assessment Coordinator are discussing shifting the focus away from 
refining procedures and toward education, training, and facilitation to assist faculty in both completing required 
assessments and in understanding why we do assessment. As part of this, SLAT believes it is time to begin 
examining the underlying philosophy behind Institutional Skills Assessment and how to best align it with our 
needs as an institution. 

In addition, SLAT members continue to meet with individual programs to discuss their assessment needs and 
concerns to better capture successes and challenges that programs are facing. 

Essential Skills Assessment Results 

Annually, GCCC programs report the courses, measurement tools, semesters, and instructors through which 
each General Education assessment will occur. Faculty in individual programs then evaluate the work of majors 
using common rubrics. The rubrics for each of the five Essential Skills and three Employability Skills are 
attached to this report. 
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Currently, programs assess two Essential Skills each year.  In addition, they preview at least one additional skill 
to add to their assessment rotation. This process involves interpreting rubrics for their programs and majors’ 
needs including discussing targets, identifying where data will be collected, and creating appropriate assessment 
tools. 

The data presented below includes overall scoring for the last four years; however, any comparisons between 
the years should be done cautiously.  The 2020-2021 academic year was severely disrupted by the COVID-19 
pandemic. As was included in this report last year, changes in assessment procedures resulted in confusion and 
therefore incomparable data. And, as noted above, the 23-24 data was reported in two different modes— 
percentages of students who met the target for Essential Skills, and aggregated data for student performance on 
the Employability Skills. 
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Essential Skills Assessment Data (majors only) 
Critical 
Thinking 
20 pt. scale 

Explanation 
of Issues 

Evidence 
Influence of 
Context & 

Assumptions 

Student's 
Position 

Conclusions 
& Related 
Outcomes 

Total 

2020-2021 
(3 programs) 3.88 3.89 3.75 3.5 3.83 18.85 

2021-2022 
(1 program) 3.00 3.69 4.00 3.00 3.75 17.44 

2022-2023 
(7 programs) N/A N/A N/A N/A N/A N/A 

2023-2024 
(3 programs) 100% 100% 100% 100% 100% 100% 

Diversity 
Awareness 
24 pt. scale 

Knowledge: 
Cultural 

Self-
Awareness 

Knowledge: 
Cultural 

Worldview 
Frameworks 

Skills: 
Empathy 

Skills: 
Verbal & 

Non-Verbal 
Communication 

Attitudes: 
Curiosity 

Attitudes: 
Openness 

Total 

2020-2021 
(2 programs) 3.41 3.42 2.82 3.00 2.88 2.92 18.43 

2021-2022 
(1 program) 2.64 2.45 2.91 3.00 2.64 2.55 16.19 

2022-2023 
(1 programs) N/A N/A N/A N/A N/A N/A N/A 

2023-2024 
(0 programs) N/A N/A N/A N/A N/A N/A N/A 

Oral 
Communication 
20 pt. scale 

Organization Language Delivery 
Supporting 

Material 
Central 

Message 
Total 

2020-2021 
(5 programs) 3.25 3.07 2.97 2.79 3.06 15.15 

2021-2022 
(3 programs) 3.20 3.10 3.26 3.43 3.16 16.16 

2022-2023 
(4 programs) N/A N/A N/A N/A N/A N/A 

2023-2024 
(1 program) 93% 93% 93% 93% 93% 93% 

Social 
Responsibility 
24 pt. scale 

Diversity of 
Communities 

& Cultures 

Analysis of 
Knowledge 

Civic Identity 
& 

Commitment 

Civic 
Communication 

Civic Action 
& Reflection 

Civic 
Contexts/ 
Structure 

Total 

2020-2021 
(1 program) 2.00 2.00 2.00 1.80 1.80 1.60 11.20 

2021-2022 
(1 program) 3.31 3.31 3.23 3.62 3.00 2.92 19.39 

2022-2023 
(0 programs) N/A N/A N/A N/A N/A N/A N/A 

2023-2024 
(0 programs) N/A N/A N/A N/A N/A N/A N/A 
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Written 
Communication 
20 pt. scale 

Context & 
Purpose 

Content 
Development 

Genre & 
Disciplinary 
Conventions 

Sources & 
Evidence 

Syntax & 
Mechanics Total 

2020-2021 
(4 programs) 3.68 3.57 3.10 3.54 2.94 16.84 

2021-2022 
(5 programs) 3.04 3.16 3.00 3.14 2.67 15.02 

2022-2023 
(0 programs) N/A N/A N/A N/A N/A N/A 

2023-2024 
(2 programs) 100% 100% 77% 92% 100% 100% 

Employability Skills Assessment Data (majors only) 
Communication 
16 pt. scale 

Context & 
Purpose 

Language Delivery 
Central 

Message 
Total 

2020-2021 (2 programs) 2.92 3.13 3.13 3.20 12.37 
2021-2022 (3 programs) 2.98 2.76 2.82 2.88 11.45 
2022-2023 (1 program) N/A N/A N/A N/A N/A 
2023-2024 (0 programs) N/A N/A N/A N/A N/A 
Problem Solving 
16 pt. scale 

Inquire Synthesis 
Analysis/ 

Evaluation 
Innovation/ 
Application 

Total 

2020-2021 (3 programs) 3.00 3.07 2.84 2.82 8.92 
2021-2022 (3 programs) 3.07 2.95 2.89 2.96 11.87 
2022-2023 (3 programs) N/A N/A N/A N/A N/A 
2023-2024 (1 program) 3.24 2.95 3.13 3.29 12.61 
Work Ethic 
12 pt. scale 

Employability 
Skills 

Community 
Skills 

Performance Skills Total 

2020-2021 (4 programs) 3.05 3.30 2.71 9.06 
2021-2022 (0 programs) N/A N/A N/A N/A 
2022-2023 (4 programs) N/A N/A N/A N/A 
2023-2024 (1 program) 3.19 3.48 3.00 9.67 
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Critical Thinking: Students will develop critical thinking skills. 

Definition: Critical thinking is a habit of mind characterized by the comprehensive exploration of issues, ideas, artifacts, and events before 
accepting or formulating an opinion or conclusion. 

Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level performance. 

Critical Thinking: 

Capstone 4 Milestones 3  2 Benchmark 1 Score 
Explanation of Issue/problem to be Issue/problem to be Issue/problem to be Issue/problem to be 4 
issues considered critically is considered critically is considered critically is considered critically is 3 

stated clearly and stated, described, and stated but description stated without 2 
described clarified so that leaves some terms clarification or 1 
comprehensively, 
delivering all relevant 
information necessary 
for full understanding. 

understanding is not 
seriously impeded by 
omissions. 

undefined, ambiguities 
unexplored, boundaries 
undetermined, and/or 
backgrounds unknown. 

description. 0 

Evidence Information is taken Information is taken Information is taken Information is taken 4 
Selecting and using from source(s) with from source(s) with from source(s) with from source(s) 3 
information to enough interpretation/ enough interpretation/ some without any 2 
investigate a point of evaluation to develop a evaluation to develop a interpretation/evaluatio interpretation/ 1 
view or conclusion comprehensive analysis 

or synthesis. Viewpoints 
of experts are 
questioned thoroughly. 

coherent analysis or 
synthesis. Viewpoints 
of experts are subject 
to questioning. 

n, but not enough to 
develop a coherent 
analysis or synthesis. 
Viewpoints of experts 
are taken as mostly fact, 
with little questioning. 

evaluation. Viewpoints 
of experts are taken as 
fact, without question. 

0 

Influence of context Thoroughly Identifies own and Questions some Shows an emerging 4 
and assumptions (systematically and others' assumptions assumptions. Identifies awareness of present 3 

methodically) analyzes and several relevant several relevant contexts assumptions 2 
own and others' contexts when when presenting a (sometimes labels 1 
assumptions and 
carefully evaluates the 
relevance of contexts 
when presenting a 
position. 

presenting a position. position. May be more 
aware of others' 
assumptions than one's 
own (or vice versa). 

assertions as 
assumptions). Begins 
to identify some 
contexts when 
presenting a position. 

0 

Student's position Specific position Specific position Specific position Specific position 4 
(perspective, (perspective, (perspective, (perspective, (perspective, 3 
thesis/hypothesis) thesis/hypothesis) is thesis/hypothesis) thesis/hypothesis) thesis/hypothesis) is 2 

imaginative, taking into takes into account the acknowledges different stated but is simplistic 1 
account the 
complexities of an 
issue. Limits of position 
(perspective, 
thesis/hypothesis) are 
acknowledged. Others' 
points of view are 
synthesized within 
position (perspective, 
thesis/hypothesis). 

complexities of an 
issue. Others' points of 
view are acknowledged 
within position 
(perspective, 
thesis/hypothesis). 

sides of an issue. and obvious. 0 

Conclusions and Conclusions and related Conclusion is logically Conclusion is logically Conclusion is 4 
related outcomes outcomes tied to a range of tied to information inconsistently tied to 3 
(implications and (consequences and information, including (because information is some of the 2 
consequences) implications) are logical opposing viewpoints; chosen to fit the desired information discussed; 1 

and reflect student’s 
informed evaluation 
and ability to place 
evidence and 
perspectives discussed 
in priority order. 

related outcomes 
(consequences and 
implications) are 
identified clearly. 

conclusion); some 
related outcomes 
(consequences and 
implications) are 
identified clearly. 

related outcomes 
(consequences and 
implications) are 
oversimplified. 

0 

Reprinted and adapted with permission from "VALUE: Valid Assessment of Learning in Undergraduate Education."  Copyright 2018 by the Association of American 
Colleges and Universities. http://www.aacu.org/value/index.cfm.  If you have questions about using the VALUE rubrics for educational purposes, please email 
value@aacu.org). 
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Cultural Diversity: Students will develop awareness of diversity. 
Definition: Diversity awareness is created through "a set of cognitive, affective, and behavioral skills and characteristics that support effective and 
appropriate interaction in a variety of cultural contexts” (Bennett, J. M. 2008. Transformative training: Designing programs for culture learning. In 
Contemporary leadership and intercultural competence: Understanding and utilizing cultural diversity to build successful organizations, ed. M. A. 
Moodian, 95-110. Thousand Oaks, CA: Sage). 
Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level performance. 

Capstone 4 Milestones 3  2 Benchmark 1 Score 

Knowledge Articulates insights into Recognizes new Identifies own cultural Shows minimal awareness 4 
Cultural self- own cultural rules and perspectives about own rules and biases (e.g., with of own cultural rules and 3 
awareness biases (e.g., seeking cultural rules and biases a strong preference for biases (even those shared 2 

complexity; aware of how (e.g., not looking for those rules shared with with own cultural 1 
her/his experiences have 
shaped these rules, and 
how to recognize and 
respond to cultural biases, 
resulting in a shift in self-
description). 

sameness; comfortable 
with the complexities that 
new perspectives offer). 

own cultural group and 
seeks the same in others). 

group(s)) (e.g., 
uncomfortable with 
identifying possible 
cultural differences with 
others). 

0 

Knowledge Demonstrates Demonstrates adequate Demonstrates partial Demonstrates surface 4 
Knowledge of sophisticated understanding of the understanding of the understanding of the 3 
cultural understanding of the complexity of elements complexity of elements complexity of elements 2 
worldview complexity of elements important to members of important to members of important to members of 1 
frameworks important to members of 

another culture in relation 
to its history, values, 
politics, communication 
styles, economy, or beliefs 
and practices. 

another culture in relation 
to its history, values, 
politics, communication 
styles, economy, or beliefs 
and practices. 

another culture in relation 
to its history, values, 
politics, communication 
styles, economy, or beliefs 
and practices. 

another culture in relation 
to its history, values, 
politics, communication 
styles, economy, or beliefs 
and practices. 

0 

Skills Interprets intercultural Recognizes intellectual and Identifies components of Views the experience of 4 
Empathy experience from the emotional dimensions of other cultural perspectives others but does so through 3 

perspectives of own and more than one worldview but responds in all own cultural worldview. 2 
more than one worldview and sometimes uses more situations with own 1 
and demonstrates ability 
to act in a supportive 
manner that recognizes 
the feelings of another 
cultural group. 

than one worldview in 
interactions. 

worldview. 0 

Skills Articulates a complex Recognizes and Identifies some cultural Has a minimal level of 4 
Verbal and understanding of cultural participates in cultural differences in verbal and understanding of cultural 3 
nonverbal differences in verbal and differences in verbal and nonverbal communication differences in verbal and 2 
communication nonverbal communication nonverbal communication and is aware that nonverbal communication; 1 

(e.g., demonstrates 
understanding of the 
degree to which people 
use physical contact while 
communicating in 
different cultures or use 
direct/indirect and 
explicit/implicit meanings) 
and is able to skillfully 
negotiate a shared 
understanding based on 
those differences. 

and begins to negotiate a 
shared understanding 
based on those 
differences. 

misunderstandings can 
occur based on those 
differences but is still 
unable to negotiate a 
shared understanding. 

is unable to negotiate a 
shared understanding. 

0 

Attitudes Asks complex questions Asks deeper questions Asks simple or surface States minimal interest in 4 
Curiosity about other cultures, about other cultures and questions about other learning more about other 3 

seeks out and articulates seeks out answers to these cultures. cultures. 2 
answers to these questions. 1 
questions that reflect 
multiple cultural 
perspectives. 

0 
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Attitudes 
Openness 

Initiates and develops 
interactions with culturally 
different others. Suspends 
judgment in valuing 
her/his interactions with 
culturally different others. 

Begins to initiate and 
develop interactions with 
culturally different 
others. Begins to suspend 
judgment in valuing 
her/his interactions with 
culturally different others. 

Expresses openness to 
most, if not all, 
interactions with culturally 
different others. Has 
difficulty suspending any 
judgment in her/his 
interactions with culturally 
different others and is 
aware of own judgment 
and expresses a 
willingness to change. 

Receptive to interacting 
with culturally different 
others. Has difficulty 
suspending any judgment 
in her/his interactions with 
culturally different others 
but is unaware of own 
judgment. 

4 
3 
2 
1 
0 

Reprinted and adapted with permission from "VALUE: Valid Assessment of Learning in Undergraduate Education."  Copyright 2018 by the Association of American Colleges and Universities. 
http://www.aacu.org/value/index.cfm. GCCC’s Diversity Rubric is the renamed Intercultural Knowledge and Competence VALUE Rubric. If you have questions about using the VALUE rubrics 
for educational purposes, please email value@aacu.org). 
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Oral Communication: Students will demonstrate oral communication skills. 

Definition: Oral communication is a prepared, purposeful presentation designed to increase knowledge, to foster understanding, or to promote 
change in the listeners' attitudes, values, beliefs, or behaviors. 

Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level performance. 

Capstone 4 Milestones 3 2 Benchmark 1 Score 

Organization Organizational pattern Organizational pattern Organizational pattern Organizational pattern 4 
(specific introduction and (specific introduction and (specific introduction and (specific introduction and 3 
conclusion, sequenced conclusion, sequenced conclusion, sequenced conclusion, sequenced 2 
material within the body, and material within the body, and material within the body, and material within the body, and 1 
transitions) is clearly and 
consistently observable and 
is skillful and makes the 
content of the presentation 
cohesive. 

transitions) is clearly and 
consistently observable 
within the presentation. 

transitions) is intermittently 
observable within the 
presentation. 

transitions) is not observable 
within the presentation. 

0 

Language Language choices are Language choices are Language choices are Language choices are unclear 4 
imaginative, memorable, and thoughtful and generally mundane and commonplace and minimally support the 3 
compelling, and enhance the support the effectiveness of and partially support the effectiveness of the 2 
effectiveness of the the presentation. Language in effectiveness of the presentation. Language in 1 
presentation. Language in 
presentation is appropriate 
to audience. 

presentation is appropriate 
to audience. 

presentation. Language in 
presentation is appropriate 
to audience. 

presentation is not 
appropriate to audience. 

0 

Delivery Delivery techniques (posture, Delivery techniques (posture, Delivery techniques (posture, Delivery techniques (posture, 4 
gesture, eye contact, and gesture, eye contact, and gesture, eye contact, and gesture, eye contact, and 3 
vocal expressiveness) make vocal expressiveness) make vocal expressiveness) make vocal expressiveness) detract 2 
the presentation compelling, the presentation interesting, the presentation from the understandability of 1 
and speaker appears polished 
and confident. 

and speaker appears 
comfortable. 

understandable, and speaker 
appears tentative. 

the presentation, and 
speaker appears 
uncomfortable. 

0 

Supporting A variety of types of Supporting materials Supporting materials Insufficient supporting 4 
Material supporting materials (explanations, examples, (explanations, examples, materials (explanations, 3 

(explanations, examples, illustrations, statistics, illustrations, statistics, examples, illustrations, 2 
illustrations, statistics, analogies, quotations from analogies, quotations from statistics, analogies, 1 
analogies, quotations from 
relevant authorities) make 
appropriate reference to 
information or analysis that 
significantly supports the 
presentation or establishes 
the presenter's 
credibility/authority on the 
topic. 

relevant authorities) make 
appropriate reference to 
information or analysis that 
generally supports the 
presentation or establishes 
the presenter's 
credibility/authority on the 
topic. 

relevant authorities) make 
appropriate reference to 
information or analysis that 
partially supports the 
presentation or establishes 
the presenter's 
credibility/authority on the 
topic. 

quotations from relevant 
authorities) make reference 
to information or analysis 
that minimally supports the 
presentation or establishes 
the presenter's 
credibility/authority on the 
topic. 

0 

Central Central message is Central message is clear and Central message is basically Central message can be 4 
Message compelling (precisely stated, consistent with the understandable but is not deduced but is not explicitly 3 

appropriately repeated, supporting material. often repeated and is not stated in the presentation. 2 
memorable, and strongly memorable. 1 
supported.) 0 

Reprinted and adapted with permission from "VALUE: Valid Assessment of Learning in Undergraduate Education."  Copyright 2018 by the Association of American 
Colleges and Universities. http://www.aacu.org/value/index.cfm. 
If you have questions about using the VALUE rubrics for educational purposes, please email value@aacu.org). 
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Social Responsibility: Students will develop an awareness of social responsibility. 

Definition: Social responsibility is working to make a difference in our communities and developing knowledge, skills, values, and motivation to 
make that difference. In addition, social responsibility encompasses actions wherein individuals participate in activities of personal and public 
concern that are both individually life enriching and socially beneficial to the community. 

Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level performance. 

Capstone 4 Milestones 3  2 Benchmark 1 Score 

Diversity of Demonstrates evidence of Reflects on how own Has awareness that own Expresses attitudes and 4 
Communities and adjustment in own attitudes and beliefs are attitudes and beliefs are beliefs as an individual, 3 
Cultures attitudes and beliefs different from those of different from those of from a one-sided 2 

because of working within other cultures and other cultures and view. Is indifferent or 1 
and learning from 
diversity of communities 
and cultures. Promotes 
others' engagement with 
diversity. 

communities. Exhibits 
curiosity about what can 
be learned from diversity 
of communities and 
cultures. 

communities. Exhibits little 
curiosity about what can be 
learned from diversity of 
communities and cultures. 

resistant to what can be 
learned from diversity of 
communities and 
cultures. 

0 

Analysis of Knowledge Connects and extends Analyzes knowledge Begins to connect Begins to identify 4 
knowledge (facts, (facts, theories, etc.) from knowledge (facts, theories, knowledge (facts, 3 
theories, etc.) from one's one's own academic etc.) from one's own theories, etc.) from one's 2 
own academic study/field/discipline academic own academic 1 
study/field/discipline to 
social responsibility and to 
one's own participation in 
the community. 

making relevant 
connections to social 
responsibility and to one's 
own participation in the 
community. 

study/field/discipline to 
social responsibility and to 
one's own participation in 
the community. 

study/field/discipline 
that is relevant to social 
responsibility and to 
one's own participation 
in the community. 

0 

Community Provides evidence of Provides evidence of Evidence suggests Provides little evidence 4 
Engagement and experience in community experience in community involvement in community of her/his experience in 3 
Commitment engagement activities and engagement activities and engagement activities is community engagement 2 

describes what she/he has describes what she/he generated from activities and does not 1 
learned about her or 
himself as it relates to a 
reinforced and clarified 
sense of social 
responsibility and 
continued commitment to 
the community. 

has learned about her or 
himself as it relates to a 
growing sense of social 
responsibility and 
commitment. 

expectations or course 
requirements rather than 
from a sense of social 
responsibility. 

connect experiences to 
social responsibility. 

0 

Communication Tailors communication Effectively communicates Communicates in Communicates in 4 
strategies to effectively in community context, community context, community context, 3 
express, listen, and adapt showing ability to do all of showing ability to do more showing ability to do one 2 
to others to establish the following: express, than one of the following: of the following: express, 1 
relationships to further 
community engagement 

listen, and adapt ideas 
and messages based on 
others' perspectives. 

express, listen, and adapt 
ideas and messages based 
on others' perspectives. 

listen, and adapt ideas 
and messages based on 
others' perspectives. 

0 

Social Responsibility Demonstrates Demonstrates Has clearly participated in Has experimented with 4 
and Reflection independent experience independent experience community focused actions some community 3 

and shows initiative in and team leadership of and begins to reflect or activities but shows little 2 
team leadership of community action, with describe how these actions internalized 1 
complex or multiple 
community engagement 
activities, accompanied by 
reflective insights or 
analysis about the aims 
and accomplishments of 
one’s actions. 

reflective insights or 
analysis about the aims 
and accomplishments of 
one’s actions. 

may benefit individual(s) or 
communities. 

understanding of their 
aims or effects and little 
commitment to future 
action. 

0 

Community Demonstrates ability and Demonstrates ability and Demonstrates experience Experiments with 4 
Contexts/Structures commitment to commitment to work identifying intentional ways community-focused 3 

collaboratively work actively within community to participate in contexts and structures, 2 
across and within contexts and structures to community-focused tries out a few to see 1 
community contexts and 
structures to achieve a 
community-focused aim. 

achieve a community-
focused aim. 

contexts and structures. what fits. 0 
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Reprinted and adapted with permission from "VALUE: Valid Assessment of Learning in Undergraduate Education."  Copyright 2018 by the Association of American 
Colleges and Universities. http://www.aacu.org/value/index.cfm.  If you have questions about using the VALUE rubrics for educational purposes, please email 
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Written Communication: Students will illustrate writing skills. 

Definition: Written communication is the development and expression of ideas in writing. Written communication involves learning to work in 
many genres and styles. It can involve working with many different writing technologies, and mixing texts, data, and images. Written 
communication abilities develop through iterative experiences across the curriculum. 

Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level performance. 

Capstone 4 Milestones 3 2 Benchmark 1 Score 

Context of and Purpose Demonstrates a thorough Demonstrates adequate Demonstrates awareness Demonstrates minimal 4 
for Writing understanding of context, consideration of context, of context, audience, attention to context, 3 
Includes considerations of audience, and purpose that audience, and purpose purpose, and to the audience, purpose, and to 2 
audience, purpose, and the is responsive to the and a clear focus on the assigned tasks(s) (e.g., the assigned tasks(s) (e.g., 1 
circumstances surrounding 
the writing task(s). 

assigned task(s) and focuses 
all elements of the work. 

assigned task(s) (e.g., the 
task aligns with audience, 
purpose, and context). 

begins to show awareness 
of audience's perceptions 
and assumptions). 

expectation of instructor or 
self as audience). 

0 

Content Development Uses appropriate, relevant, Uses appropriate, Uses appropriate and Uses appropriate and 4 
and compelling content to relevant, and compelling relevant content to relevant content to develop 3 
illustrate mastery of the content to explore ideas develop and explore ideas simple ideas in some parts 2 
subject, conveying the within the context of the through most of the work. of the work. 1 
writer's understanding, and 
shaping the whole work. 

discipline and shape the 
whole work. 

0 

Genre and Disciplinary Demonstrates detailed Demonstrates consistent Follows expectations Attempts to use a 4 
Conventions attention to and successful use of important appropriate to a specific consistent system for basic 3 
Formal and informal rules execution of a wide range conventions particular to discipline and/or writing organization and 2 
inherent in the of conventions particular to a specific discipline task(s) for basic presentation. 1 
expectations for writing in 
particular forms and/or 
academic fields (please see 
glossary). 

a specific discipline and/or 
writing task(s) including 
organization, content, 
presentation, formatting, 
and stylistic choices 

and/or writing task(s), 
including organization, 
content, presentation, 
and stylistic choices 

organization, content, and 
presentation 

0 

Sources and Evidence Demonstrates skillful use of Demonstrates consistent Demonstrates an attempt Demonstrates an attempt 4 
high-quality, credible, use of credible, relevant to use credible and/or to use sources to support 3 
relevant sources to develop sources to support ideas relevant sources to ideas in the writing 2 
ideas that are appropriate that are situated within support ideas that are 1 
for the discipline and genre 
of the writing 

the discipline and genre 
of the writing 

appropriate for the 
discipline and genre of the 
writing 

0 

Control of Syntax and Uses graceful language that Uses straightforward Uses language that Uses language that 4 
Mechanics skillfully communicates language that generally generally conveys sometimes impedes 3 

meaning to readers with conveys meaning to meaning to readers with meaning because of errors 2 
clarity and fluency and is readers. The language in clarity, although writing in usage 1 
virtually error-free the portfolio has few may include some errors 0 

errors 

Reprinted and adapted with permission from "VALUE: Valid Assessment of Learning in Undergraduate Education."  Copyright 2018 by the Association of American 
Colleges and Universities. http://www.aacu.org/value/index.cfm. 
If you have questions about using the VALUE rubrics for educational purposes, please email value@aacu.org). 
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Employability Skill (PLO): Communication: Students will be able to communicate effectively. 

Definition: Communication is the development of written or oral expression of ideas with the purpose of conveying a 
message. This communication may be written in a paper, email or other forms of writing or may be in an oral 
presentation, interview, or customer service experience. 
Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level 
performance. 

Criteria Program 
Application 

Assignment 4-Exceeds 3-Meets 2-Below 1-Not Acceptable 

Context and Demonstrates Demonstrates Demonstrates Demonstrates 
Purpose of thorough adequate awareness of minimal attention 
Communication understanding of the 

context, audience, 
and purpose that is 
responsive to the 
assigned tasks and 
focuses all elements 
of the work. 

consideration of 
the context, 
audience and 
purpose and a 
clear focus on the 
assigned task 
(context, purpose, 
and audience 
align). 

context, 
audience, and 
purpose to the 
assigned task. 

to context, 
audience, and 
purpose to the 
assigned task. 

Language Language choices are 
professional and 
enhance the 
effectiveness of the 
communication. 
Language is 
appropriate to the 
audience and 
virtually error free. 

Language choices 
are thoughtful and 
generally support 
the effectiveness of 
the 
communication. 
Language is 
appropriate to the 
audience. 

Language 
choices are 
partially 
professional and 
partially support 
the effectiveness 
of 
communication. 
Language is less 
than appropriate 
for the audience. 

Language choices 
are 
unprofessional 
and unclear. 
Language is not 
appropriate to 
the audience. 

Delivery Delivery techniques 
(eye contact, 
gestures, or writing 
format) make the 
communication 
compelling and 
writer/speaker 
appears polished and 
confident. 

Delivery 
techniques (eye 
contact, gestures, 
or writing format) 
make the 
communication 
“interesting” and 
writer/speaker 
appears confident. 

Delivery 
techniques make 
the 
communication 
understandable 
and the writer/ 
speaker appears 
tentative. 

Delivery 
techniques 
detract from the 
understandability 
of the 
communication 
and the 
writer/speaker 
appears 
uncomfortable. 

Central Message Central message is 
precise and direct, to 
the point. 

Central message is 
clear and 
consistent with the 
message. 

Central message 
is basically 
understandable 
but lacks 
precision. 

Central message 
is not 
understandable 
and not to the 
point. 
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Employability Skill (PLO): Critical Thinking: Students will be able to apply critical thinking skills 
in industry-specific situations. 

Definition: Critical Thinking is the process of actively and skillfully conceptualizing, applying, analyzing, 
synthesizing, and evaluating information to reach an answer or conclusion. 

Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level 
performance. 

Criteria Program 
Application Assignment 4-Exceeds 3-Meets 2-Below 1-Not 

Acceptable 
Inquire: Ask relevant 
questions 
(Brainstorming and 
Outlining) 

Successfully 
asks relevant 
questions 
about the 
provided 
information. 

Asks some 
questions 
relevant to the 
provided 
information. 

Asks questions 
not relevant to 
the provided 
information. 

Fails to ask 
questions 
relevant to 
the 
provided 
information. 

Synthesis: Integrate/ 
organize relevant 
information in its 
contextual 
framework. 
(Researching and 
Summarizing) 

Information is 
clearly 
organized and 
integrated into 
a contextual 
framework. 

Some 
information is 
organized and 
integrated into 
a contextual 
framework. 

Information is 
organized but 
not integrated 
into a 
contextual 
framework. 

Ideas are 
disjointed 
and 
presented 
without a 
contextual 
framework. 

Analysis / 
Evaluations: Describe 
and assess relevant 
information (Explain 
how research is 
relevant to point / 
support) 

Relevant 
information is 
presented in a 
comprehensive, 
inter-related, 
topical, and 
meaningful 
way. 

Most relevant 
information is 
presented in a 
comprehensive, 
inter-related, 
topical, and 
meaningful 
way. 

Relevant 
information is 
presented in a 
comprehensive, 
inter-related, 
topical, and 
meaningful 
way. 

Cannot list 
any relevant 
information; 
unable to 
make any 
judgement. 

Innovation / 
Application: 
Articulate and apply 
information in a novel 
way (Overall Work) 

Independently 
arrives at 
conclusions 
that are 
original and 
well-
developed. 

Often arrives at 
conclusions 
with minimal 
support. 

Produces 
unique ideas, 
but only with 
significant 
guidance and 
encouragement. 

Does not 
arrive at any 
unique 
conclusions; 
ideas are 
mundane 
and 
predictable. 
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Employability Skill (PLO): Work Ethic: Students will be able to apply work ethic. 

Definition: Work Ethic is a belief in work as a moral good: a set of values centered on the importance of doing 
work and reflected especially in a desire or determination to work hard. 
Evaluators are encouraged to assign a zero to any work sample or collection of work that does not meet benchmark (cell one) level 
performance. 

Criteria Program 
Application Assignment 4-Exceeds 3-Meets 2-Below 1-Not Acceptabl 

Employability 
Skills: -
attendance 
-character 
-appearance 

Attends all 
classes, 
displays 
impeccable 
character, 
dresses per 
industry 
standard 
always. 

Attends classes 
required by 
syllabus, 
displays good 
character, 
dresses per 
industry 
standard when 
required. 

Attends classes 
but does not 
communicate 
absences with 
instructor, 
displays less than 
good character, 
occasionally 
dresses per 
industry standard. 

Attends less 
classes than 
acceptable, 
displays poor 
character, does 
not dress per 
industry 
standard. 

Community Skills: 
-teamwork 
-cooperation 
-respect 

Always a 
team worker 
with excellent 
attitude, 
always 
cooperates 
with others, 
always shows 
respect to all. 

Team worker 
with positive 
attitude when 
required, 
cooperates 
with others 
when required 
and shows 
respect to all 
when 
required. 

Team worker with 
positive attitude 
in personally 
favorable 
situations, 
cooperates with 
others in 
personally 
favorable 
situations, and 
shows respect in 
personally 
favorable 
situations. 

Non-team 
worker with 
negative 
attitude, does 
not cooperate 
with others, 
does not show 
respect. 

Performance Exceedingly Average Below average Poor 
Skills: productive, productivity productivity level, productivity 
-productivity superiorly level, average organizational level, poor 
-organization organized, organization skills need organizational 
-industry skills shows more 

skill than 
required by 
industry 
standards. 

skills, skill level 
meets industry 
standards. 

improvement, 
skill level slightly 
below industry 
standards. 

skills, poor skill 
level well below 
industry 
standards. 
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Policy Title: Personal Enrichment 

1. Recipients pursuing individual interests will be personally enriched. 

2. Outreach will serve the needs of the Community. 

HLC Link: 1.B.1 

Reviewed annually. 

Reviewed: 
May 10, 2006 
June 27, 2017 
March 20, 2018 
February 11, 2020 
February 9, 2021 
February 15, 2022 
March 12, 2024 

Revised: 
June 27, 2017 
March 23, 2023 
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March 2025 

HUMAN RESOURCES MARCH REPORT 

EMPLOYMENT 

Human Resources is focused on ensuring the best hiring practices are in place to attract/attain the best candidates 
to fill our open positions. We do so by facilitating the interview process and working collaboratively with hiring 
managers and members of the screening and interview committee to select the best qualified candidate. 

As of March 12, 2025, there are 13 open positions. To date, we have hired three (3) employees, had one (1) 
internal transfer, and four (4) resignations/separations. 

Open Positions 

i. Student Services 

a) Academic/GCHS Transition Advisor 
b) Assistant Registrar 
c) Admissions Representative/Campus Visit Coordinator 

ii. Athletics 

a) Assistant Athletic Trainer 
b) Assistant Volleyball Coach 
c) Assistant Women’s Soccer/Residential Life Coach 
d) Head Men’s Basketball Coach 

iii. Instructional Services 

a) Full-Time 

1) Assistant Professor of Fire Science 
2) Assistant Professor of Business 
3) Assistant Professor of Electrical Engineering 
4) Community Education Coordinator/Administrative Assistant to Tech Ed Division 

b) Part-Time 

1) Fire Science Adjunct Instructor 
2) Languages Adjunct Instructor 

TRAINING 

Human Resources is committed to the professional development of employees. Therefore, we will continue to 
review and enhance our training offerings to meet the needs of all employees and their schedules. 

Safe Colleges (Offer two to three online trainings for employees to complete.) 

a) Bloodborne Pathogens 

b) FERPA 

c) Title IX Roles and Responsibilities 
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In-Person Trainings 

a) Offer two in-person trainings per year. 

a) Supervisor Training 

b) Family Medical Leave Act (FMLA) 

OPEN ITEMS 

New Employee Onboarding/Orientation 

a) Human Resources is looking towards enhancing the new employee onboarding experience. This would 
include offering two new employee orientation per month to ensure new employees have the 
resources to be successful. 

b) Work in collaboration with the Marketing department to create a “Join our Team!” video for the 
Employment Opportunities page. 

HR Newsletter 

a) Human Resources would like to start producing monthly newsletters of relevant employment law 
information, benefit information, and employee information such as new hires, separations, 
anniversaries, and birthdays. 

End of the Year Bash 

a) In collaboration with the President’s office, HR has begun preparing End of the Year Bash planning that 
is scheduled for May 21, 2025. 
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Instructional Services, March 2025 

Library Services 
From the beginning of August 2024 to the end of December 2024 – 31,809 people have entered 
the library and 476 books were checked out, that’s up 32% from Fall 2023.  

Online & Instructional Design 
Since Fall 2022, we’ve provided on-campus professional development opportunities to support 
faculty and staff growth. During the 2024-2025 academic year, we’ve offered 8 facilitated 
workshops with 4 more scheduled, alongside Pop-Up Workshops on Demand. Facilitated sessions 
have covered a range of topics, including Developmental Learners, OER Roundtable, Rubrics and 
Grade Norming, Scaffolding and Creating Space, Accessibility and Accommodations, OER 
Renewable Assignments (Pars 1 & 2), Constructive Feedback, Buster10 Teaching Tools: 
Modeling (Parts 1 & 2), and Utilizing Your Library. Pop-Up Workshops have included two 
sessions on Notebook LM, with Cidilabs Basics planned for April 2025. So far, 63 participants 
have attended our facilitated workshops this year, earning up to approximately 17 hours of 
professional development this year – not including Pop-Ups. 

Meats Team 
The 2025 GCCC Meats Team placed as Reserve Champions overall at the South Plains Contest in 
Hereford, Texas. The Team broke the school record in Lamb Judging and was 2nd overall. 
Individually, Colton Watson led the way placing 3rd overall in the contest while also ranking 2nd 

in Placings, 3rd in Total Beef, 3rd in Beef Grading and 5th in Lamb Judging. Emily Dryden was 8th 

overall ranking 1st overall in Lamb Judging and 5th in Total Beef. Jean Cumming was 11th overall 
and placed 3rd in Lamb Judging and Areli Rodriguez was 14th overall and placed 4th in Lamb 
Judging. 

Alternates: 
Alli Lightner – 2nd High Alternate 
Grace Schimmels – 7th High Alternate 
Andrew Dorris – 9th High Alternate 
Paslie Werth – 10th High Alternate 
Emily Shelton – 11th High Alternate 
Aleah Eatmon – 12th High Alternate 

Next up for the Team is the Houston Livestock Show & Rodeo Meats Contest on March 8th in 
Houston, Texas. 

Agricultural Drone Operation 
Savannah Sanberg and Yuriy Drubinskiy received a fully funded $2,000 mini-grant from the 
Endowment Association to create and provide a course on agricultural drone operation. 

Perkins Grant 

Each year the Tech Ed and Workforce Development division reports on Perkins core indicators. 
These indicators are incorporated as a part of the Board of Trustees ENDS report for 
Employability, but they are also tied to a small amount of incentive funding for achievement. 

For AY22 performance, an additional $8,000 was awarded for Perkins funding through KBOR. 
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SEM Improvement on Transfer 
SEM Team 4 has worked with GCCC’s IT staff and its DataCore to integrate transfer intent data. 
Using the BusterBiz student mobile app, students are invited to share their intended transfer school 
with the college. Students receive personalized information based on the school they select. For 
example, when students select Fort Hays, they are encouraged to visit the Transfer Center on 
campus. This data is sent to Student Records for manual input into the Colleague SIS system. A 
future integration will tie this data to the Navigate software to keep GCCC advisors informed about 
student transfer intent in the event that students do not know they should communicate about this 
early. In some instances, such as with Wichita State, students are asked if GCCC can share this 
data with WSU, and the data is automatically sent to WSU. This then ensures students intending 
to transfer to WSU are included in all WSU transfer student communication so they are less likely 
to miss important and timely information such as transfer scholarship deadlines. It also results in 
dual advising placement so students are less likely to take credits at GCCC that do not transfer as 
intended at WSU. 

Instructional Services is working on expanding this type of partnership, and has been in 
communication with the Provost at Fort Hays State University to implement similar data sharing 
agreements to facilitate more successful student transfer. 

Allied Health 
There are currently 52 students in various stages in the Registered Medical Assistant program 
pathway. Three students are in their final two courses and will graduate with a Cert C as a Medical 
Assistant in May. 

The Allied Health department had representation at the Healthcare Showcase held at the Finney 
County Fairgrounds. There were approximately 275 students in attendance.  

A representative from Allied Health attended the Dual Credit Fair at Garden City High School to 
highlight courses they have available. 

English 
Sheena Hernandez held a writing workshop for Trio/SSS on January 23, 2024. The workshop was 
Essay Tips for Writing Winning Essays. 

Sheena Hernandez led a discussion on the book, Firekeeper’s Daughter, at the Humanities Kansas 
TALK (Talk About Literature in Kansas) book discussion on January 24, 2024 in Colby, Kansas. 

Art 
Brian McCallum and Michael Knutson were invited to show and demonstrate at New Mexico 
Highlands University in January. They will be demonstrating their techniques to students and 
faculty on February 9, 2024.  
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Articulation Agreements 
GCCC has signed two additional articulation agreements including: 

• Crop Production to Agronomy and Agronomy Business at Fort Hays State University 
• Business Administration to Health Management at Wichita State University 

These articulation agreements will be linked in the GCCC Catalog in two ways: 
1) On the individual program page for each program and 
2) On the Articulation Agreements page, where all current articulation agreements are 

described in one place: https://catalog.gcccks.edu/content.php?catoid=3&navoid=165 

Articulation agreements help GCCC students by protecting their GCCC transfer courses, ensuring 
that more courses transfer and are counted toward a student’s Bachelor’s Degree program. 
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Ramblings From Your Registrar’s Office 

Enrollment 

• Summer 2025 enrollment opened on Monday, March 3. 

• Fall 2025 enrollment is scheduled to open on Tuesday, April 8. 

Graduation 

• Our office continues to receive Applications for Graduation for the 2024-25 academic year. 
o Total applications received (as of 3/10/25) = 492 

▪ Fall 2024 = 115 
▪ Spring 2025 = 322 
▪ Summer 2025 = 55 

o Fall 2024 Graduate Recap (updated): 
▪ Total Graduates = 108 
▪ Total Credentials = 112 

• Degrees = 73 
o Associate in Arts (AA) = 2 
o Associate in Science (AS) = 67 
o Associate in General Studies (AGS) = 3 
o Associate in Applied Science (AAS) = 1 

• Certificates = 39 
o Agribusiness Specialist (Certificate A) = 1 
o Computer Support Specialist Network+/Security+ (Cert B) = 1 
o Food Science (Certificate A) = 4 
o Food Science/Meat Production (Certificate B) = 3 
o Industrial Machine Mechanic (Certificate C) = 5 
o Management Marketing (Certificate A) = 1 
o Medical Assistant (Certificate C) = 2 
o Welding Technology (Certificate A) = 21 
o Welding Technology (Certificate C) = 1 

▪

• We are in the process of completing preliminary degree audits for our Spring 2025 prospective 
graduates. Applications for graduation continue to be submitted. 

• Commencement preparations are underway for the ceremonies scheduled for Friday, May 9, 
2025 (4:00 - Technical Ceremony and 7:00 - Transfer Ceremony) 

• Commencement Speakers: 
o The deadline for prospective graduates to submit applications for speaker tryouts is 

Tuesday, March 25. 
o Tryouts are scheduled for Wednesday, April 2. 
o The theme for this year is: GCCC: Building a Future 
o The selection committee consists of: 

▪ Communication faculty members 
▪ Technical Education faculty member 
▪ Director of Marketing/PR 
▪ SGA Advisor 
▪ Students (SGA and Media student representatives) 
▪ Registrar 

o One speaker (and one alternate) for each ceremony will be selected. 
o Communication faculty members will advise and collaborate with each candidate as they 

prepare for their speech presentations. 
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The spring semester is flying by, packed with incredible learning experiences, engaging events, and meaningful 
community involvement! 

Students explored cutting-edge AI tools like Google Notebook LM, enjoyed the outstanding Agnes of God 
performance by the GCCC Drama Department, and celebrated important milestones like National TRIO Day. 
Our commitment to giving back was in full force as students volunteered at the Kansas Food Bank, making a 
real impact in our community. 

A standout moment was our Financial Literacy Event on February 26-27. In collaboration with GCCC 
Financial Aid, SGA, Dodge City Community College TRIO SSS, Seward County Community College TRIO 
SSS, and Western State Bank, we welcomed MJ Pittman from Simple Money Academy to campus. He led two 
dynamic workshops—one on investing and another on budgeting. The response was phenomenal, with over 97 
students, faculty, and staff participating! 

It’s been an exciting semester so far, and we look forward to continuing the momentum with more enriching 
opportunities ahead! 
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SSS students participated in the Washburn 
University Leadership Challenge Event. We were 
the only community college in attendance again 

this year. 

Fifteen colleges and universities attended our Spring 
Transfer College Fair 
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CAMPUS HEALTH 

March Events 

Vision Screening 

Finney County Health Dept's on-campus clinic will not be held due to spring break. 
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